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NEW YORK STATE BRIDGE AUTHORITY
AND THE
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
AGREEMENT
2000 - 2004
AGREEMENT made by and between the New York State Bridge Authority herein after
referred to as the "AUTHORITY" and the Civil Service Employees Association, Inc., LocaIIDOD,
American Federation of State, County and Municipal Employees Union, AFL-CIO, herein after
referred to as the "UNION" and/or "CSEA".
Wherever the word State appears it is agreed that this shall mean the State of New York
and/or the New York State Bridge Authority, whichever shall apply.
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ARTICLE 1
RECOGNITION
The AUTHORITY, pursuant to Section 207 of Article 14 of the Civil Service Law, also
known as the Public Employees' Fair Employme~t Act, hereby recognizes the UNION' as the
exclusive representative for collective negotiations with respect to salaries, wages, hours and other
terms and conditions of employment for all empl<>yeesof the AUTHORITY excluding those
employees classified as ManageriaVConfidential in the following titles:
Executive Director
Deputy Executive Director
Treasurer
Director of Operations
Director of Human Resources
Chief Engineer
Manager of Maintenance Programs
Director of Public Relations
Director of Administrative Services
Manager of Bridge Operations
Sr. Accountant
Supervising Computer Operator
(2) Confidential secretaries to the Executive Director
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ARTICLE 2
STATEMENT OF POLICY AND PURPOSE
2.1 It is the policy of the AUTHORITY to continue hannonious and cooperative
relationships with its employees and to insure the orderly and uninterrupted operations of
government. This policy is effectuated by the provisions of the Public Employees' Fair Employment
Act granting public employees the right of organization and collective representation concerning the
detennination of the terms and conditions of their employment.
2.2 The AUTHORITY and the UNION now desire to enter into an agreement reached
through collective negotiations which will have for its purposes, among others, the following:
A. To recognize the legitimate interests of the employees of the AUTHORITY to participate
through collective negotiations in the determination of the terms and conditions of their employment.
B. To promote fair and reasonable working condItions.
C. To promote .individual efficiency and service to the citizens of the State, and traveling
public.
D. To avoid interruption or interference with the efficient operation of the AUTHORlTY'S
business.
E. To provide a basis for the adjustment of matters of mutual interest by means of amicable
discussion.
2.3 As used in this agreement, the following definitions shall apply:
A. Collector(s) - Toll Collectors and Senior Toll Collectors assigned to bridge locations.
B. Maintenance Employees - Bridge Maintenance Foreman, Assistant Foremen and Laborers
assigned to bridge locations.
C. Office Employees - All other employees in the bargaining unit.
D. Class A Bridges - the Bear Mountain Bridge, the Kingston- Rhinecliff Bridge and the Rip
Van Winkle Bridge.
E. Class B Bridges - The Newburgh-Beacon Bridge and the Mid- Hudson Bridge.
2.4 The Authority and the' Union agree' that it is the responsibility of each employee to
respect and protect the property and assets of the Authority and to prevent the waste of the
Authority's resources.
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ARTICLE 3
UNCHALLENGED REPRESENTATION
The AUTHORITY and the UNION agree, pursuant to Section 208 of the Civil Service Law,
that the UNION shall have unchallenged representation status for the maximum period permitted
by law on the date of execution of this Agreement.
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ARTICLE 4
EMPLOYEE ORGANIZATION RIGHTS
4.1 Exclusive Negotiations with the UNION
A. The AUTHORITY will not negotiate or meet with any other employee organization with
reference to terms and conditions of employment of employees. When such organizations, whether
organized by the employees or the employer, request meetings, they will be advised by the
AUTHORITY to transmit their requests concerning terms and conditions of employment to CSEA
and arrangements will be made by CSEA to fulfill its obligation as a collective negotiating agent to
represent these employees and groups of employees. .
B. It is understood and agreed by and between the parties that this provision establishes no
precedent. Both parties agree to act in good faith and will review this provision prior to the
expiration of this Agreement.
4.2 PaYroll Deductions
The UNION shall have exclusive paYroll deduction of membership dues and premiums for
group insurance and mass-merchandized automobile and homeowners' insurance policies sponsored
by CSEA, and no other employee organization shall be accorded any such paYroll deduction
privilege.
4.3 Bulletin Boards
A. The AUTHORITY shall provide exclusive bulletin board space in an accessible place in
each area occupied by a substantial number of employees for the purpose of posting bulletins,
notices and material issued by the UNION which shall be signed by the designated official of the
UNION or its appropriate Local. There shall be.no bulletin board space reserved exclusively for the
use of any other employee organizations except employee organizations, which have been certified
or recognized as the representative for collective negotiations of other AUTHORITY employees
employed at such locations. No such material shall be posted which is profane or obscene, or
defamatory of the AUTHORITY or its representatives or which constitutes election campaign
material for or against any person, organization or faction thereof.
B. The number and location of bulletin boards, as well as arrangement with reference to
placing material thereon and removing material thereftom, shall be subject to mutual understandings
at the Manager of Bridge Operations level subject to review by the Executive Director, provided,
however, that any understanding reached with respect thereto shall provide for the removal of any
bulletin or material objected to by the AUTHORITY which removal may be contested pursuant to
the contract grievance procedure provided for herein.
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4.4 Meeting and Balloting Space
A. Where there is appropriate, available meeting space in buildings owned or leased by the
AUTHORITY; it shall be offered to the UNION, provided that (a) suitable space is not reasonably
available elsewhere in the area, (b) the UNION agrees to reimburse the AUTHORITY for any
additional expenses incurred in the furnishing of such space, and (c) request for use of such space
is made in advance, pursuant to rules of the AUTHORITY.
B. The AUTHORITY agrees that, upon request, where appropriate space is available, the
UNION shall be pennitted to install either voting machines or ballot boxes for use during its triennial
election of officers and board members. '
4.5 Access to Employees
A. UNION representatives shall, on an exclusive basis, have ac'cess to employees during
working hours to explain CSEA membership, services and programs under mutually developed
arrangements with the Executive Director or his designee. Any such arrangements shall insure that
such access shall not interfere with work duties or work perfonnance. Such consultations shall be'
no more than fifteen (15) minutes per employee per month, and shall not exceed an average of ten
(10) percent per month of the employees at each bridge.
B. The Executive Director or his designee may make reasonable and appropriate
arrangements with the UNION whereby it may advise employees of the additional availability of
UNION representatives for consultation during non-working hours concerning UNION membership,
servicesand programs. .
4.6 Employee Organization Leave
A. CSEA delegates, AUTHORITY employee members of its Board of Directors required
by CSEA by-laws at delegate meetings, Sergeant-at-Arms and assistants, members of its
Resolutions, Social and Credentials committees shall be granted employee organization leave for
two (2) delegate meetings per annum and travel time for such delegate meetings. Under. special
circumstances and upon advance request, additional employee organization leave for regional and
Statewide Authority meetings may be granted.
B. No more than two (2) UNION representatives shall be granted reasonable and necessary
employee organization leave, including travel time, for the investigation of claimed grievances and
the processing of grievances, pursuant to Article 30 of the Agreement.
C. Other representatives of CSEA shall be granted a reasonable amount of employee
organization leave, including travel time if appropriate, to participate in mutually scheduled joint
meetings of management and employees.
D. Travel time, as used in this Article, shall mean actual and necessary travel time, not to
exceed four (4) hours each way.
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E. Local officers and members of the negotiating committee shall be allowed two (2) days
of time without charge to their record to attend two (2) meetings in preparation for the negotiations
and additional time off without charge to their record to conduct contract negotiations.
F. The AUTHORITY agrees to give the UNION delegate time off to attend UNION
meetings on any day the UNION delegate is scheduled to work. This will be done without charging
the days involved to any leave credits of the delegate. In case the delegate is attending a UNION
meeting and his normal schedule includes days off during this time the AUTHORITY is not required
to give the delegate compensatory days off.
G. The AUTHORITY agrees to allow the President of the Local to have access to employees
in adjusting grievances for the administration of the contract. The President shall have reasonable
time off without charge against his time record for this purpose.
H. The total amount of Employee Organization Leave available under sub-paragraphs A and
F of this paragraph (4.6) shall not exceed 80 hours in any contract year.
4.7 Vending Machines
During the term of this contract the Union shall have the sole right to maintain vending
machines and to sell edible or drinkable products to employees at AUTHORITY facilities. All
proceeds of such machines and sales shall be used for the general benefit of the employees and the
UNION shall file with the Executive Director an annual summary of the transactions and accounts
attributable to such sales at each facility. The installation of individual machines shall be subject-
to the discretion of the AUTHORITY.
4.8 UNION Picnic
The AUTHORITY agrees to allow a maximum of five (5) full-time employees up to eight
(8) hours leave without charge to accruals to undertake UNION business in connection with the
designated UNION picnic each year.
To the extent practical, consistent with the business needs of the AUTHORlTY and the safe
operation of its facilities, the AUTHORITY may allow other full-time employees up to four (4)
hours leave without charge to accruals to attend the designated UNION picnic each year,
PROVIDEDTHAT: .
each employee making use of such leave actually attends the picnic, and
either (1) actually was scheduled to work at the time of the picnic and did work the
remainder of the shift during which the leave was used, or (2) was scheduled to b.eusing accrued
Vacation Leave credits at the time of the picnic and had used accrued Vacation Leave credits to
cover the full duration of his or her most recent prior scheduled shift.
No other consideration of any kind will be made to any employee in connection with
attendance at the UNION picnic.
7
ARTICLE 5
MANAGEMENT RIGHTS
Except as expressly limited by other provisions of this Agreement, all of the AUTHORITY,
rights and responsibilities possessed by the AUTHORITY are retained by it, including, but not
limited to, the right to determine the mission, purposes, objectives, and policies of the AUTHORITY
to determine the facilities, methods, means and number of personnel required for conduct of
AUTHORITY programs.
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ARTICLE 6
NO STRIKE
6.1 As provided for in Section 210 of the Public Employees Fair EmploYment Act, Article
14 of the New'York State Civil Service Law (Taylor Law) - No public employee or employee
organization shall engage in a strike, and no public employee or employee organization shall cause,
instigate, encourage, or condone a strike.
\,
6.2 During the process of negotiations (i.e., Negotiations, Impasse and Fact Finding) no
Authority employee or member of the UNION shall engage in any picketing, demonstrating or
informational meeting at the home or business of any member or former member of the
AUTHORITY without the express approval of such member or former member.
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ARTICLE 7
EXISTING RIGHTS AND BENEFITS
The AUTHORITY will maintain all existing employee benefits and conditions of
employment except as specifically noted in this Agreement or changed by Law. However, it is also
agreed that the foregoing shall not apply to any condition of employment not otherwise provided for
in this Agreement which might be established by the AUTHORITY after the signing of this
Agreement.
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ARTICLE 8
mSURANCEPROGRAMS
8.0 The'provisions of this Article shall apply only to full time employees of the
AUTHORITY, retiredfulltime employees, theirspouses ariddependents.
8.1 Hospitalization
The AUTHORITY shall continue to participate in the Health Insurance Program for New
York State employees including the Empire (CSEA) Plan.
With respect to employees appointed to the AUTHORITY prior to April 1, 1994, the
AUTHORITY will contribute as follows:
a) 4/1/2000 - 3/31/2004: The AUTHORITY will contribute 90 percent of the c~st of
individual coverage and 90 percent of the cost of dependent coverage for those enrolled in the
Empire Plan or, an amount not to exceed 90 percent of the cost of individual enrollment and 90
percent of the cost of dependent enrollment in an alternative Health Maintenance Organization
approved by the Program, provided that such contribution does not exceed the contribution that
would have been due if the employee selected Empire Plan enrollment.
, For employees first appointed to the AUTHORITY on or after April 1, 1994, the
AUTHORITY will contribute 90 percent of the cost of individual coverage and 75 percent of the
cost of dependent coverage for those enrolled in the Empire Plan or, an amount not to exceed 90
percent of the cost of individual enrollment and 75 percent of the cost of dependent enrollment in
an alternative Health Maintenance Organization approved by the Program, provided that such
contribution does not exceed the contribution that would have been due if the employee selected
Empire Plan enrollment.
During the term of this Agreement, employee contributions will not exceed an amount equal
to a 3.2% increase over the prior year's contribution.
On and after April 1, 2004, the enlployee contributions will not exceed an amount greater
than a 6.4% increase over the prior year's contribution.
On and after April 1, 2005, the employee contributions will not exceed an amount greater
than a 9.6% increase over the prior 'year's contribution.
The AUTHORITY will implement, for all employees, an Internal Revenue Service Flex 125
account by April 1, 2000.
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8.2 Dental and Vision Care
The AUTHORITY shall make available to its employees, the CSEA Benefit Fund's Dutchess
Dental Plan for family dental care and the Fund's Platinum 12 Vision Care Plan for family vision
care.
The AUTHORITY shall contribute 100 percent of the cost of such insurance for employees
first appointed to the AUTHORITY prior to April 1, 1994, and 75 percent of the cost of such
insurance for employees first appointed on or after April 1, 1994.
. 8.3 Health Insurance Transfers
The AUTHORITY agrees to provide a health insurance transfer period of three (3) months'
duration during the life of this Agreement. During said transfer period an enrolled employee subject
to this Agreement may transfer trom his/her present coverage option to any other coverage option
for which he/she is eligible without regard to length of enrollment in hislher present coverage option,
hislher age or any previous transfers.
8.4 Health Insurance Waiver
Any pennanent employee who submits a notarized waiver of health insurance coverage
othelWise provided under Article 8.1, on a fonn provided by the Authority which attests to the fact
that the employee has obtained alternative health insurance coverage, shall be excluded trom the
coverage provided by this Article. In that event, such employee shall receive alternative
compensation at the rate of $150 per month, payable annually in December.
If, for any reason, an employee desires to revoke such a waiver and re-establish coverage
under this Article, the AUTHORITY shall promptly transmit the request for AUTHORITY plan
coverage to the plan or provider indicated by the employee and shall initiate such coverage as soon
as the rules of the plan or provider pennit.
8.5 Retiree Health Insurance
Retired employees with ten or more years of active service shall be eligible to continue their
health insurance coverage under the same tenns and conditions that apply to retired employees of
New York State, except that where the following provisions differ trom the regulations, these
provisions shall govern: .
(A) The AUTHORITY agrees to pay 90 percent of the cost of individual coverage and 75
percent of the cost of depe'ndentcoverageprovided under the EmpirePlan. .
(B) The AUTHORITY agrees to pay 90 percent of the cost of individual coverage and 75
percent of the cost of dependent coverage of an alternative participating Health Maintenance
Organization up to an amount that does not exceed that which would be paid under sub-paragraph
(A), above.
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8.6 Survivors' Health Insurance
Health insurance coverage will be provided under the following terms and conditions:
(A) Continued health. insurance coverage as described in paragraph 8.1 will be provided for
the unremarried spouse and other eligible dependents of employees who die in service and are
eligible for the accidental death benefit or workers compensation benefits under the.same conditions
prescribed in Section 165(2) of the Civil Service Law.
(B) (1) To the extent permitted by the regulations of the New York State Health
Insurance Program, the unremarried spouse and the otherwise eligible dependent children of an
active employee who dies during the term of this contract and who was, at the date of death, vested
in the N.Y.S. Employees Retirement System, shall be permitted to continue coverage in the State
Health Insurance Program with payment at the contribution rate that was required of the employee
for the same coverage at the time of his or her death.
(2) To the extent permitted by the provider, such unremarried spouse and eligible
dependents may also continue coverage in the AUTHORITY'S dental and vision insurance programs
as if the deceasedemployee were alive.
.
(3) The AUTHORITY shall pay to the spouse or (in the absence of a spouse) the estate of
such employee the then current dollar value of the deceased employee's accrued Sick Leave.
Paragraph 8.6(B) shall be deemed to have been agreed upon and to have become effective
in its revised form August 1, 1995.
(C) The unremarried spouse and otherwise dependent children of an employee, who retires
with ten or more years of active service and who subsequently dies, shall be permitted to continue
coverage in the health insurance program with payment at the same contribution rates as required
of active employees for the same coverage under paragraph 8.1.
For the purpose of this article the term "ten or more years of active service" shall mean ten
or more years as a full-time employee of New York State and or the Bridge Authority, no less than
eight of which shall have been as a full time employee of the AUTHORITY.
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--April 1, 2000 Two and ninety-five hundredths percent (2.95%)
See Appendices A, F & G
--April 1, 2001 Two and ninety-five hundredths percent (2.95%)
See Appendices B, F & G
--April 1, 2002 Two and ninety-five hundredths percent (2.95%)
See Appendices C, F & G
--April 1, 2003 Three and fifteen hundredths percent (3.150/0)
See Appendices D, F & G
ARTICLE 9
SALARY AND SALARY ADMINISTRATION
9.1 The AUTHORITY shall increase its salary and longevity increment schedules as
follows:
9.2 Differential payments shall be made in conformity with Appendix E.
9.3 A. Each year the AUTHORITY shall pay qualified employees one or two longevity
increments which shall be included in the calculation of the employees' salaries for the purposes of
Article 21, but which shall not be included in the calculation of the minimum increase due in the
.event of a promotion.
B. An employee will be qualified to receive the first longevity increment on the first
day of April following the completion of his or her fifth (5th) year at the job rate for his or her title.
An employee will be qualified to receive the second longevity increment on the first day of April
following the completion of his or her tenth (10th) year at the job rate for his or her title.
C. In the event an employee does not qualify. for longevity increments by virtue of
length of service at a job rate, he or she will be qualified for the first increment on the first of April
following completion of ten (10) years of service during which he or she received satisfactory or
better performance evaluations, and he or she shall be qualified for the second increment on the first
of April following the completion of twenty (20) years of service during which he or she received
satisfactory or better performance evaluations.
D. Once an employee has qualified for a longevity increment or increments, he or
she will receive the increment or increments indicated for his or her salary grade on the attached
Appendix as long as his or her full-time employment with the AUTHORITY shall continue.
9.4 New full-time employees shall be paid at the Hiring Rate for their salary grade as
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indicated in the Appendices attached to this agreement.
Each employee shall progress one step forward through the advancement schedule for his or
her salary grade on April 1st of each year, after each year of satisfactory service, until reaching the
Job Rate --except that employees at the Hiring Rate will advance to Performance Advance Rate 1
on April 1st following the first anniversary of their employment.
During the first six months of employment, temporary or probationary employees will not
be eligible to use personal leave or vacation leave. Sick leave may be used only to the extent
accrued. At the end of six months, uninterrupted satisfactory service, the AUTHORITY will credit
the employee's account with accrued personal leave and vacation leave.
Eligibility for the insurance programs described in Article 8 shall be established after the
completion of six months uninterrupted satisfactory service.
Eligibility to join the New York State Retirement System and CSEA will be immediate upon
commencement of employment. .
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ARTICLE 10
RETIREMENT
10.1 Retirement
The AUTHORITY agrees to provide to the employees of the AUTHORITY all of the
benefits of the New York State Employees' Retirement system as provided by Chapter 283 of the
Laws of 1972 and any retirement benefits vvhichare altered by t~e Laws of subsequent years.
Appendix (I) to this agreement describes in detail major benefits of the New York State
Retirement System in effect for covered eUlployees at the time of the agreement.
10.2 Survivors' Benefit
The AUTHORITY agrees to pay to the beneficiary(s) designated by a retirement employee
or to the retired employee's estate the amount of $4,000 as a survivors' benefit in the event such an
employee dies.
This benefit shall be due the survivors or the estates of employees who:
(1) A. Are members of the New York State Retirement System and apply for benefits
offered by it, or
B. Leave AUTHORITY service after attaining age sixty-two (62).
AND
(2) Served the AUTHORITY full time for at least ten (10) of the last fifteen (15) years
immediately prior to leaving or retiring from AUTHORITY service. AUTHORITY service includes
only employment paid directly by the AUTHORITY.
10.3 Incentive to Separate from Service
of the AUTHORITY
The AUTHORITY may offer employees in designated titles (at the sole discretion of the
Executive Director) an incentive in return for their resignation and waiver of all Bridge Authority
employment rights.
Such incentive, if and when offered, shall be limited to a specific number of persons.
Eligibility shall include all persons in the titles affected and, in the event applicants exceed the
number of positions specified, applicants shall be selected in descending order of seniority.
Incentives offered pursuant to this paragraph may be used by employees to facilitate
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separation, transfer to another agency, career change, or any other purpose, PROVIDED that no such
incentive shall be available to an employee who is involved in a disciplinary investigation or the
investigation of any incident involving the loss of an asset, personal injury or property damage.
~
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ARTICLE 11
HOLIDAY OBSERVANCE
A. The AUTHORITY recognizes the following major holidays:
--New Years Day, January 1st;
-- Memorial Day, the last Monday in May;
--Independence Day, July 4th;
--Labor Day, the first Monday in September;
--Thanksgiving Day, the fourth Thursday in November; and
--Christmas Day, December 25th.
B. Bridge offices, headquarters and maintenance operations will be closed on major
holidays. In the event a major boliday falls on Saturday, those divisions will be closed on the
preceding Friday. In the event a major holiday falls on Sunday, those divisions will be closed on
the following Monday. For all other purposes, however, the holiday shall be the day enumerated
above. When a holiday is observed on a'day other than the actual holiday, the AUTHORITY will
pay holiday payor award holiday leave only to the employees who worked on the actual holiday.
C. The AUTHORITY recognizes the following additional holidays:
--Martin Luther King, Jr.'s Birthday, the third Monday
in January;
--Lincoln's Birthday, February 12th;
-- Washington's Birthday, the third Monday in February;
--Columbus Day, the second Monday in October;
--Election Day, the first Tuesday after the first
Monday in November; and
-- Veterans Day, November 11tho
D. Unless the holiday falls on a Saturday or Sunday, all AUTHORITY facilities will
function on the additional holidays as they would on nonnal business days.
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E. Each full-time employee who works on any holiday will be .compensated, in addition to
his or her regular salary, with one hour of holiday payor two hours of holiday leave time (at the
employee's option) for each hour actually worked.
F. Each full-time employee who is scheduled to work on any holiday but does not work, for
any reason, shall be credited with one day of holiday leave and charged with one day of holiday
leave.
G. Each full-time employee whose work schedule is such that the day being observed as a
holiday would otherwise be a day off shaH be credited with one day of holiday leave.
H. On or about October 1st of each year the AUTHORITY will reduce all accrued holiday
leave time to zero and compensate each full-time employee (on or about November 1st) for the time
he or she had accrued, at the then current hourly rate of compensation.
I. Hourly holiday pay shall be determined by multiplYing each full-time employee's hourly
rate of compensation by two (2). Each full-time employee's hourly rate of compensation shall be
determined by dividing his or her annual salary (grade salary plus longevity increments, if any) by
2000.
"
J. An employee may use holiday leave and/or vacation leave for absences due to a death in
the employee's family, provided, however, that the combined holiday and vacation charges for all
such absences shall not exceed a maximum of five (5) days in anyone year.
.)
'\
19
ARTICLE 12
VACATION
12.1 Permanent full-time employees shall earn and accumulate vacation at the rates
provided. Employees who transfer to the AUTHORITY from other State agencies shall be credited
with their existing accumulated vacation time and shall accumulate time as though they had entered
AUTHORITY service at the time they entered full-time State service.
12.2 Employees who enter AUTHORITY service shall upon completion of thirteen (13)
bi-weekly pay periods of service, be credited with six and one-half (6-l/2) days vacation. Thereafter
each such employee shall earn and accumulate vacation credits at the rate of one-half day per
bi-weekly pay period until he has completed seven (7) years of continuous service. An employee
shall not earn vacation credit for any bi-weekly pay period unless he is in full pay status for at least
seven (7) work days during such bi-weekly pay period.
12.3 Employees who enter AUTHORITY service shall also earn and, upon completion of
each full year of continuous serviCe, be credited with additional vacation in accordance with the
following schedule:
Completed Years of
Continuous Service
Additional
Vacation Credits
1
2
3
4
5
6
7
1 day
2 days
3 days
4 days
5 days
6 days
7 days
12.4 The time at which vacation may be drawn by an employee shall be subject to the prior
approval of the AUTHORITY.
12.5 The AUTHORITY will post a vacation schedule for maintenance employees at the
same tilne it posts the vacation schedule for collectors. Maintenance employees will select their
vacations under the same arrangement as the collectors except that only one maintenance employee
per bridge can be off during the months of December, January, February and March. Senior toll
collectors at Class "B" bridges shall select their vacations separately from the full-time toll
collectors.
12.6 Additional Vacation Credit
A. The AUTHORITY agrees to grant employees having 20 or more years of continuous
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State service and who are entitled to earn and accumulate additional vacation credit as follows:
Completed Years of Additional
Continuous Service Vacation Credit
20 to 24
25 to 29
30 to 34
35 or more
1 day
2 days
3 days
4 days
b. An eligible employee shall receive additional vacation credit on the date on which he/she
would normally be credited with additional vacation in accordance with the above schedule and shall
thereafter be eligible for additional vacation credit upon the completion of each additional twelve
(12) months of continuous AUTHORITY service. Continuous AUTHORITY service for the purpose
of this Article shall mean uninterrupted AUTHORITY service, in pay status, as an employee. A
leave of absence without payor a resignation followed by reinstatement or re-employment in
AUTHORITY service within one (1) year following such resignation, shall not constitute an
interruption of continuous AUTHORITY service for the purposes of this Article; provided, however,
that leave without pay for more than six (6) months or a period of more than six (6) months between
resignation and reinstatement or reappointment, during which the employee is not in AUTHORITY
service, shall not be counted in determining eligibility for additional vacation credits under this
section.
C. Nothing contained herein shall be construed to provide for the granting of additional
vacation retro-actively for periods of service prior to the effective date of this Agreement.
12.7 Vacation Use
Vacation credits may be used in such units of time as the appointing authority may approve,
but the appointing authority shall not require that vacation credits be used in units greater than
one-quarter hour. This provision shall not supersede any local arrangements which provide for
liquidation in smaller units of time.
An employee may use holiday leave and/or vacation leave for absences due to a death in the
employee's family, provided, however, that the combined holiday and vacation charges for all such
absences shall not exceed a maximum of five (5) days ~nanyone year.
12.8 Vacation Credit Accumulation
Vacation credits may be accumulated up to fifty (50) days; provided, however, that in the
event of death, retirement or separation from service, an employee compensated in cash for the
accrued and unused accumulation may only be so compensated for a maximum of forty (40) days.
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12.9 Vacation "Buy Back"
Prior to August 1 of each year of this Agreement, employees who have previously earned
and accrued annual leave credits may elect to receive cash paYment in lieu of the use of up to ten
days (80 hours) of such annual leave credits. Cash paYments for such annual leave credits will be
made to the employee on or about November 1st of each year based on the rate of pay in effect at
that time. To the extent possible by law and the regulations of the New York State Retirement
System such paYment will be part of income for retirement purposes. .
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ARTICLE 13
SICK LEAVE
13.1 Sick Leave is absence with pay necessitated by the illness or other physical disability
of the employee.
13.2 Employees who enter AUTHORITY service shall, upon completion of thirteen (13)
bi-weekly pay periods of service, be credited with six and one-half (6-1/2) days sick leave.
Thereafter, each such employee shall earn sick leave credits at the rate of one-half day per bi-weekly
pay period; provided, however, that an employee shall not earn sick leave credits for any bi-weekly
pay period unless he/she is in full pay status for at least seven (7) work days during such bi-weekly
pay period.
13.3 An employee absent on sick leave shall notify his/her supervisor of such absence and
the reason therefore on the first day of such' absence and within two hours after the beginning of
his/her work day; provided, however, that where the work is such that a substitute may be required,
the AUTHORITY may require earlier notification, but not more than two hours prior to the
beginning of the employee's work day. Sick leave credits may be used in such units as the
AUTHORITY may approve, but shall not be used in units less than one-half hour.
13.4 Before absence for personal illness may be charged against accumulated sick leave
credits, the AUTHORITY may require such proof of illness as may be satisfactory to it, or may
require the employee to be examined, at the expense of the AUTHORITY, by a physician designated
by the AUTHORITY. In the event of failure to submit proof of illness upon request, or in the event
that, upon such proof as is submitted or upon the report of medical examination, the AUTHORITY,
finds that there is not satisfactory evidence of illness sufficient to justify the employee's absence
from the performance of his/her duties, such absence may be considered as unauthorized leave and
shall not be charged against accumulated sick leave credits. Abuse of sick leave privileges shall be
cause for disciplinary action including tennination of employment.
13.5 The AUTHORITY may require an employee who has been absent because of personal
illness, prior to and as a condition of his/her return to duty, to be examined, at the expense of the
AUTHORITY, by a physician designated by the AUTHORITY, to establish that he/she is not
disabled from the performance of his/her normal duties and that his/her return to duty will not
jeopardize the health of other employees.
13.6 In addition to personal illness of the employee, the following types of absence, when
approved by the AUTHORITY, may be charged against accumulated sick leave credits; illness or
death in the employee's family, provided, however, that charge for such absence shall not exceed a
maximum of fifteen (15) days in anyone year; personal visits to doctor or dentist.
13.7 When an employee is transferred, hislher accumulated sick leave credits shall be
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transferred with himlher.
13.8 In an effort to reduce the use of employee sick leave and to acknowledge the employees
who do not use their sick leave accruals, the following "Sick Leave Bonus" Plan shall apply.
The Bonus for non-use of sick leave for each year of this contract shall be in accordance with the
following schedule which will be computed immediately after April 1st of each year and any bonus
payments due will be paid prior to May 1st of that year.
"
"BONUS SCHEDULE"
o hours sick leave charged - $600.00 bonus
Greater than 0 up to 8 hours sick leave charged - $500.00bonus
Greater than 8 up to 16 hours sick leave charged - $350.00 bonus
Greater than 16 up to 24 hours sick leave charged - $250.00bonus
Over 24 hours sick leave charged -No Bonus
At the employee's option all sick leave credits in excess of one hundred eighty (180) :lays shall be
paid in cash at the employee's then rate of payor may continue to accumulate. Payments as may be
due in this section are to be computed once a year on April 1st of each year. An employee may not
cash in more than thirteen (13) days of sick leave in anyone year.
13.9 As a further ingentive to reduce the use of employee sick leave and acknowledge the
employees who accumulate sick leave accruals, the following "Accrued Sick Leave Payment" Plan
shall apply.
This plan shall be due to employees who:
1. Have served the AUTHORITY for "at least five (5) years prior to leaving service.
2. Are leaving AUTHORITY service not applying for benefits as a retiree in the New York
State Retirement System and not transferring sick leave accruals as a result of
employment with another public entity.
3. Have not been terminated, for cause, by the AUTHORITY or are not involved in a
disciplinary investigation or the investigation of any incident involving the loss of an
asset, personal injury or property damage.
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The accrued sick leave payment shall be computed as follows:
1. Upon termination, the employee's accrued sick leave hours shall be divided by the years
of service (rounded to the nearest quarter year). This provides accrued sick leave hours
on an annual basis.
2. The employee's salary in their first year and each year thereafter shall be divided by 2080
(52 weeks x 40 hours). This provides the hourly salary for that year.
3. The hourly salary for each year will then be multiplied by the annual accrued sick leave
hours. This provides an annual sick leave value for each year of service.
4. The annual sick leave values for each year are then totaled. The employee will receive
50% of the total annual sick leave value.
"
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ARTICLE 14
EXTENDED SICK LEAVE
14.1 The AUTHORITY may, in its discretion, advance sick leave credits to an employee
absent due to personal iJlness who has exhausted hislher accumulated sick leave, vacation and
overtime credits. Such advanced sick leave credits shall be repaid, as soon as practicable after the
employee's return to duty, from subsequent accumulations of time credits. The outstanding unrepaid
sick leave credits advanced to any employee under the provisions of this Part shall not at any time
exceed a total of five (5) days.
1.4.2 Upon termination of the employee's service any such advance of sick leave not offset
by subsequent accumulations of sick leave, vacation and overtime credits, shall be deducted from
salary or wages due the employee.
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ARTICLE 15
SICK LEAVE AT HALF-PAY
The AUTHORITY may, in its discretion, grant sick leave at half-pay for personal illness to
a permanent employee having not less than one year of service after all of his/her sick leave, vacation
and overtime credits have been used; provided, however, that cumulative total of all sick leave at
half-pay hereafter granted to any employee during his/her AUTHORITY service shall not exceed
one pay period for each complete six (6) months of his/her AUTHORITY service.
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ARTICLE 16
LEAVE FOR EXTRAORDINARY WEATHER CONDITIONS
16.1 The AUTHORITY may, in its discretion, grant employees time offwith pay on account
of excessive heat or other extraordinary weather conditions.
.16.2 Such time off shall be charged against accumulated vacation or overtime hours or may,
with the approval of the AUTHORITY, be allowed as personal leave.
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ARTICLE 17
PERSONAL LEAVE
17.1 Personal Leave is leave with pay for personal busines~ including religious observance
or death in the employees' family, without charge against accumulated vacation or overtime credits.
Employees shall be entitled to personal leave not exceeding a total of five (5) days in a year, to be
credited as follows:
Employees who enter AUTHORITY service shall, upon completion of thirteen (13)
bi-weekly pay periods of service, be credited with five (5) days personal leave. Thereafter, each such
employee shall be credited with five (5) days personal leave on the effective date of his/her
appointment and thereafter, shall be credited with five (5) days personal leave each year on the
anniversaryof the effective day of his/her appointment..
17.2 Personal leave shall not be cumulative, and any personal leave credit remaining unused
by an employee on the date immediately preceding the anniversary date upon which he/she is
entitled to receive new personal leave credits here-under shall be cancelled. Unused personal leave
shall not be liquidated in cash at the time of separation, retirement or death.
17.3 Personal leave may be drawn only at a time convenient to and approved in advance by
the AUTHORITY; provided, however, that personal leave allowed for religious observance shall be
granted on the days and hours required, insofar as the same may be granted at such time without
interference with the proper conduct of governmerit functions.
17.4 The AUTHORITY shall not require an employee to give a reason as a condition for
approving the use of personal leave credits, provided, however, that prior approval for the requested
leave must be obtained, that the resulting absence will not interfere with the proper conduct of
government functions, and that an employee who has exhausted his/her personal leave credits shall
charge approved absences from work necessitated by personal business or religious observance to
accumulated vacation.
When an employee can reasonably anticipate the necessity for personal leave, the request should be
made in advance and in writing.
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ARTICLE 18
OTHER LEAVES
The following sections of the Attendance Rules and Regulations of the New York State
Department of Civil. Service as periodically amended shall be in effect in this contract:
Section 21.8 Workers' Compensation Leave
Section 21.9 Leave for Subpoenaed Appearance and Jury Attendance
Section 21.1 Leave for Civil Service Examinations
Section 21.1 Leave for Quarantine
Section 21.1 Leave Required By Law
Section 21.1 Leave for Civil Defense Duties
Section 21.1 Retroactive Time Credits
Section 22.1 Maternity and Child Rearing Leave
Section 22.2 Leave of Absence; Duration
Section 22.3 Successive Leaves of Absence
Section 23.1 Payment for Accruals Upon Separation
Section 23.2 Payment for Accruals Upon Entry Into Armed Forces
Section 23.3 Payment for Overtime Accruals Upon Appointment, Promotion or
Transfer
Section 24.1 Written Agreement Required for Transfer Leave Credits
Section 25.1 Emergency Required for Suspension of Rules
Section 26.1 To Whom Rules Apply
Section 26.2 Exceptions
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ARTICLE 19
WORKERS' COMPENSATION
19.I(a) Effective on the date of execution of this Agreement, employees necessarily absent
from duty because of an occupational injury, disease or condition as defined in the Workers'
Compensation Law, shall be eligible for a Workers' Compensation Benefit as modified in this
Article. Determinations of the Workers' Compensation Board regarding compensability of claims
shall be binding upon the parties.
(b) A workers' compensation injury shall mean any occupational injury, disease of condition
found compensable as defined in the Workers' Compensatio~ Law.
19.2(a) An employee who suffers a compensable occupational injury will be allowed to use
up to three hundred (300) hours of sick, vacation or personal leave for all absences necessitated by
such injury. Upon the use of three hundred (300) hours, or upon the depletion of the employee's
accrued time if less than three hundred (300) hours or at the request of the employee, the employee
shall be placed on leave of absence without pay for all absences necessitated by such injury and shall
receive the benefit provided by the Workers' Compensation Law except as modified in this Article.
(b) An employee necessarily absent for less than a full day in connection with a workers'
compensation injury as defined in 19.1(b) due to therapy, a doctor's appointment, or other required
continuing treatment, may charge accrued leave for said absences.
(c) The AUTHORITY will make previously authorized payroll deductions for periods
the employee is in pay status receiving salary sufficient to permit such deductions. The employee
is responsible for making payment for any such deductions during periods of leave without pay, such
as those provided in 19.2(a) above.
19.3 An employee required to serve a waiting period pursuant to the Workers' Compensation
Law shall have the option of using accrued leave credits or being placed on leave without pay.
Where an employee charged credits and it is subsequently determined that no waiting period is
required, the employee shall be entitled to restoration of credits charges proportional to the net
monetary award credited to the AUTHORITY by the Workers' Compensation Board.
19.4 When vacation credits are restored pursuant to this Article and such restoration causes
the total vacation credits to exceed 50 days, a period of one year from the date of the return of the
credits or the date of return to work, whichever is later, is allowed to reduce the total accumulation
to 50 days. .
19.5 An employee receiving Workers' Compensation payments for a period of disability
found compensable by the Workers' Compensation Board shall be treated as though on the payroll
for the length of the disability not to exceed twelve months per injury for the sole purposes of
accruing seniority, continuous service, health insurance and Employee Benefit Fund contributions
normally made by the AUTHORITY accrual of vacation and sick leave, and personal leave.
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19.6(a) Where an employee's Workers' Compensation claim is controverted by the
AUTHORITY's insurance carrier upon the ground that the disability did not arise out of or in the
course of employment, the employee may utilize leave credits (including sick leave at half pay)
pending a determination by the Workers' Compensation Board.
(b) If the employee's controverted or contested claim is decided in the employee's favor,
any leave credits charged (and sick leave at half pay eligibility) shall be restored proportional to the
net monetary award credited to the AUTHORITY by the Workers' Compensation Board.
(c) If the employee was in leave without pay status pending determination of a
controverted or contested claim, and the claim is decided in the employee's favor, the employee shall
receive the benefits in Paragraph 19.5 fqr the period covered by the award not to exceed twelve
months per injury.
(d) Where a claim for Workers' Compensation is controverted or contested by the
AUTHORlTY's insurance carrier, the parties will abide by the determination of the Workers'
Compensation Board.
19.7 If the date of the disabling incident is on or after July 1, 1991, the benefits available
shall be as provided herein.
19.8 Mandatory Alternate Duty
.
(a) The parties agree to develop, as soon as possible, a mandatory alternate duty policy
for employees who request or are directed to return to work after suffering an occupational injury
or disease. The Mandatory Alternate Duty Policy will allow management to recall an employee to
duty and will allow an eligible employee to request to return to duty subject to the eligibility criteria
in the policy. The basic tenets of the Mandatory Alternate Duty Policy shall include, but not be
limited, to the following:
(1) An employee's level of disability must be classified as 50 percent or less disabled by
the AUTHORlTY'S insurance carrier. .
(2) Mandatory alternate duty assignments shall be based upon medical documentation
satisfactory to management. Such satisfactory documentation must include prognosis of a return to
the full duties of injured worker's original job within 45 calendar days from the date upon which the
alternate duty assignment begins.
(3) Management shall have the authority to make mandatory alternate dutYassignments
to tasks that can be performed by the employee not necessarily within their original job duties, title
series, work schedule, work location or work week.
(4) Mandatory alternate duty assignments shall be for a period up to 45 calendar days per
injury. Such assignment may be extended at management's discretion not to exceed the term of the
disability.
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(5) When an employee's mandatory alternate duty assignment expires or is terminated,
such employee shall either be returned to full duty status or returned to being covered by the
provisions of the VIorkers' Compensation statute.
(6) If the above conditions are met and if management is not able to provide the eligible
employee with such alternate duty assignment, that employee's compensation shall be adjusted to
equal the employee's" 100 percent disabled" statutory benefit for the period the employee qualified
for an alternate duty assignment on medical documentation, described in 19.8(a)(2) above, for up
to 45 calendar days.
19.9 Uniess otherwise modified by this contract or by written procedures of 'the
AUTHORITY, the administration of this article will be governed by the relevant provisions of the
New York State Attendance and Leave Manual.
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.ARTICLE 20
LEAVE - PROBATIONARY EMPLOYEE
A permanent employee holding a position in the competitive labor or non-competitive class
who accepts an appointment from an open competitive eligible list to a position. within hislher own
agency or in any New York State agency or authority shall be granted leave of absence from hislher
former position for a period of hislher actual probation.
34
ARTICLE 21
PAYROLL
Employees' basic salary payments will be made bi-weekly. Payments to pel111anentfull-
time employees will be made on the Thursday immediately following the end of each pay period.
Payments to all other employees will be made on the second Friday following the end of each
pay period.
For the purpose of detel111iningthe bi-weekly basic salary payment due to each employee,
the AUTHORITY will add the amount indicated in the appropriate Salary Grade Schedule
(Appendix A, B, C or D) for each employee to the Longevity Increments due (Appendices F and
G), if any, and divide by 26. The calculation shall be deemed to have been made on the final day
of each pay period at the rates in effect on that date.
35
ARTICLE 22
REIMBURSEMENT FOR PROPERTY DAMAGE
The AUTHORITY agrees to continue to provide for the unifonn administration of the
procedure for reimbursement to employees for personal property damage or destruction as provided
for by subdivision 12 of Section 8 of the State Finance Law. The AUTHORITY and UNION shall
bilaterally agree on any of the provisions for such administration. Such administration shall include
uniform guidelines for administration including procedures for filing and recording of claims,
required evidence and documentation, approval by the Bridge Manager with an appeal to the
Executive Director of the AUTHORITY. Allowances shall be based upon the reasonable value of
the property involved and payment shall be made against a release. Payments of less than $25.00
shall be made out of petty cash funds.
36
ARTICLE 23
ELIGffiLE LIST - STAYS
The procedure prescribed by the Department of Civil Service will be followed.
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ARTICLE 24
ALTERNATE EXAMINATION DATES
The procedure presented by the Department of Civil Service will be followed.
I
~
~
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ARTICLE 25
MAINTENANCE CAREER LADDERS
25.A. The AUTHORlTY and the UNION agree upon the importance ofa career ladder to
encolirage the development of a dedicated, experienced and skilled cadre of Maintenance
Employees.
Newly hired Laborers shall be compensated at the hiring rate of salary grade 6.
After five (5) years as a full-time employee, during which he or she has received satisfactory
or better ratings in his or her annual evaluations,a Laborerwill be compensatedat salary grade 7. .
At each bridge there shall be at least one employee designated as the Bridge Maintenance
Foreman to be compensated at grade 10 and at least one designated as Assistant Bridge.Maintenance
Foreman to be compensated at grade 8.
In the event that the AUTHORlTY has appointed a Bridge Maintenance Foreman and an
Assistant Foreman at any bridge in a manner consistent with this Article and either of those
individuals is not a climber (eligible, capable and willing to access all locations on the bridge
structure), the AUTHORITY shall have the right to designate another Assistant Foreman from
among those ,laborers who are climbers without regard to the results of the test described in this
Article.
The AUTHORITY shall no less frequently than once every three (3) years test all interested
employees to establish a pool of qualified applicants for the Foreman and Assistant Foreman
positions. Once such a pool is established, the AUTHORITY shall select, on an AUTHORITY -wide
bas:s, the employees best suited for the positions as determined by the AUTHORITY, subject to the
provision of Article 37. No employee shall be designated as a Bridge Maintenance Foreman or
Assistant Foreman unless he or she has completed three (3) full years as a Maintenance Employee.
Upon appointment an employee will serve a probationary' period of one year. If the
probationary period is concluded in a manner satisfactory to the AUTHORlTY, the employee may
thereafterbe removed from the title only for cause.
The Bridge Maintenance Foreman and Assistant Bridge Maintenance Foreman shall be
responsible for the supervision and efficient performance of all Laborers at the facility to which they
are assigned. The Foreman and Assistant Foreman shall also be directly responsible for the keeping
of all records of maintenance activities as shall be required by the Manager of Maintenance
Programs or the Chief Engineer, for the maintenance condition and safety of their bridge, support
facilities and equipment, and for the competent performance of all automotive, electrical, carpentry,
plumbing, painting, masonry and related maintenance work when performed by AUTHORITY
employees.
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A Laborer may be required to do electrical, carpentry, plumbing, masonry, welding,
oxyacetylene cutting or automotive mechanical work. If a Laborer performs such work, he or she
shall be compensated for each hour worked with out of title pay at grade 8. For the purpose of such
additional compensation, automotive mechanical work shall be interpreted to mean tasks requiring
more skill or competence than general vehicle maintenance and shall not be interpreted to include
tasks such as washing, fueling, tire changing, lubrication, fluid or light bulb replacement.
All other work presently performed by Laborers shall continue to be performed by Laborers
for no additional compensation.
B. Bridge Maintenance Foremen shall not be eligible for the Hazardous Work
Differential described in Paragraph 36.6 of this agreement. Instead, Foremen who annually qualify
as climbers and who regularly climb the structural members of their bridges in the course of
supervising maintenance shall receive a Foreman's Hazardous Differential as determined in
Appendix E payable in 26 equal bi-weekly installments. During the term of this agreement the bi-
weekly installments will not be subject to the increases listed in 9.1 of this agreement. For the
purpose of this paragraph, the term "regular" shall mean a pattern of recurring incidents at whatever
intervals necessary to ~ctually and directly maintain direction and quality control of all work being
performed.
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ARTICLE 26
COPIES OF AGREEMENT
The AUTHORITY at its expense shall furnish the UNION with a sufficient number of copies
for distribution to employees by the UNION. The AUTHORITY further agrees to provide each
employee appointed with a copy of this Agreement within one (1) work-week following his/her first
day of work, or as soon as practicable after the copies become available.
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ARTICLE 27
AGENCY SHOP
The AUTHORlTY agrees, in accordance with Chapter 677 of the 1977 Laws of the State of
New York, to deduct from the salary of an employee who is not a member of the UNION, but who
is represented by the UNION for the purpose of collective negotiations, an Agency Shop Fee in an
amount equivalent to. the amount of dues payable by a member of the CSEA, provided that the
CSEA establish and maintain a procedure providing for the refund to any employee demanding the
return of any part of such Agency Shop Fee, deductions which represent the employee's pro-rata
share of the expenditures by the UNION in aid of activities or causes only incidentally related to
terms and conditions of employment.
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ARTICLE 28
DISCIPLINARY PROCEDURE
28.1 Coverage
A. This Article applies to all full-time (Competitive, Non-competitive and Labor Class)
employees covered by this contract who have completed their probation period.
28.2 General Statement
Discipline shall include any action taken by the AUTHQRITY against an employee which
involves reprimands, fines of up to $100, suspensions, demotions and/or discharge from service.
Discipline shall only be imposed when the AUTHORITY has just cause to do so. If the employee
and the UNION dispute the just cause of the AUTHORITY'S actions or the severity of the penalty,
the employee and UNION may grieve such actions through the following procedure:
28.3 Procedure
A. When disciplining an employee the AUTHORITY shall advise the UNION in writing
that the employee has been disciplined and the extent of such discipline. The employee shall be
advised at the.time discipline is impose~ and he/she has the right to have a UNION representative
present at the disciplinary conference. Except in extreme circumstances an adjournment of the
conference will be granted for up to a maximum of twenty-four (24) hours to enable the employee,
if the employee so requests, to have a UNION representative present.
B. The employee and UNION shall have up to ten (10) working days to file a grievance,
in writing, with the Deputy Executive Director or his designee concerning a disagreement they may
have with disciplinary actions taken against the employee.
The Deputy Executive Director or his designee shall have five (5) working days to establish
a timely date for the hearing, but in no event shall the hearing date be set later than fifteen (15)
working days after the receipt of the grievance. Within five (5) working days after the close of the
hearing the Deputy Executive Director or his designee shall render a decision. If the decision is not
acceptable to the employee and the UNION, or if the decision is not rendered, the employee and the
UNION may file the grievance in writing within five (5) working days with the AUTHORITY'S
Executive Director.
C. The Executive Director, or his designee, shall have five (5) working days to establish
a timely hearing date. In no event shall the date be set later than twenty (20) working days after the
receipt of the grievance. The Executive Director, or designee, shall render a decision within five (5)
43
working days after the close of the hearing.
D. If the UNION objects to the Decision rendered in compliance with Paragraph C, or
if no decision is rendered, the UNION will have ten (10) working days to notify the Executive
Director that they wish to proceed to arbitration, after which the UNION shall have twenty (20)
working days to file a notice of arbitration with the Public Employment Relations Board (PERB).
(1) Both Parties agree to follow the voluntary arbitration rules of PERB in the selection
of an Arbitrator.
(2) During the ArbitrCitionhearing, the AUTHORITY will bear the responsibility of
justifying the disciplinary action taken against the employee.
(3) The Arbitrator may sustain, over-rule or modify the actions of the AUTHORITY, but
in no circumstances shall the Arbitrator increase the punishment imposed by the AUTHORITY.
Decisions of the Arbitrator shall be final and binding on all parties.
(4) The parties shall bear equally the cost of the arbitration proceeding, except that each
party shall bear the cost of preparing and presenting its oWncase.
28.4 Employee Rights
A. Employees covered by this article shall be entitled to UNION representation at each step
of the disciplinary procedure, commencing' at the time of questioning or investigation at which an
employee appears to be a likely or potential target or subject for disciplinary action. This paragraph
shall constitute written notice of that right to both the AUTHORITY and the employee.
Upon such request, the AUTHORITY shall have the obligation to provide a reasonable time
for the employee to obtain such representation. The UNION shall have the obligation to provide
such representation promptly.
B. No resignation will be accepted from any employee against whom charges are pending
or who has been told that disciplinary action will be taken against him/her unless he/she has been
informed at least twenty-four (24) hours in advance of his/her right to consult a representative of the
UNION.
C. No employee shall be suspended without pay without having been given notice at least
twenty-four (24) hours in advance of his/her right to consult a representative of the UNION unless
the AUTHORITY determines that there is probable cause to believe that the employee's continued
presence on the job represents a potential danger to persons or property or would severely interfere
with operations.
D. After discipline has been taken an employee shall not be required by the employer to
submit to interrogation unless he/she is afforded the opportunity of having a UNION representative
present.
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E. An employee shall not be coerced or intimidated or suffer any reprisals either directly or
indirectly that may adversely affect his/her hours, wages and working conditions as a result of the
exercise of his/her rights under this Article.
F. No recording device of any kind shall be used during an interrogation of an employee
unless the employee is made aware of the fact prior to the interrogation.
Any discipline taken by the AUTHORITY against an employee for incidents that occur prior
to January 1,1986 shall be in compliance with Article 28 of the Collective Bargaining Agreement
between the AUTHORITY and the UN10N.
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ARTICLE 29
PROTECTION OF EMPLOYEES
29.1 There shall be no loss of present jobs by pennanent employees as a result of the
AUTHORITY'S exercise of its rights to contract out for goods and services.
29.2 No pennanent employee will suffer reduction in existing salary as a result of
reclassification or reallocation of the position he/she holds by pennanent appointment.
46
ARTICLE 30
GRIEV ANCE AND ARBITRATION
30.1 Definition - "Grievance" shall mean any claimed violation, misinterpretation or
inequitable application of the Agreement, or of applicable existing laws, rules, procedures,
regulations, administrative orders, or work rules which relate to or involve employee health or safety,
physical facilities, materials or equipment furnished to employees or supervision of employees,
provided, however, that such term shall not include any matter involving an employee's classification
or allocation, retirement benefits, disciplinary proceeding or any matter which is otherwise
reviewable pursuant to law or any rules or regulations having the force and effect of law, or as to any
matter as to which the AUTHORITY is without authority to act.
30.2 The grievance procedure shall be as follows:
A. Step One
The employee or the UNION shall present the grievance orally or in writing on forms to be provided
by the AUTHORITY to the employee's immediate supervisor who is not a member of this
bargaining unit or to the person who has been designated by the AUTHORITY for such purpose at
the appropriate local level, not later than forty-five (45) calendar days after the date on which the act
or omission giving rise to the grievance occurred. The person so designated to receive grievances
may require the grievant to meet with the grievant's immediate supervisor in an effort to settle the
grievance informally. The person receiving the grievance shall take any other steps necessary to
insure that a proper disposition of the grievance is made and shall reply to the employee or the
UN10N in writing, on forms to be provided by the AUTHORITY, within five (5) working days
folluwing the date of submission. The term "working day" as used in this Article shall mean
Monday through Friday, excluding holidays. .
B. Step Two
In the event the employee or the UNION wishes to appeal an unsatisfactory decision at Step One,
the appeal must be presented in writing on forms to be provided by the AUTHORITY within fifteen
(15) working days of the receipt of the Step One decision, to the person designated by the
AUTHORITY for such a purpose. A copy of such appeal shall also be sent to the person who passed
upon the grievance at Step One. Such appeal shall contain a brief statement of the grievance and
specific reference to the section of this Agreem.entwhich the employee or the UNION claims to have'
been violated. A person designated to process the appeal at Step Two shall meet with the employee.
or the UNION within fifteen (15) working days after receipt of the appeal for a review of the
grievance and shall issue a written decision to the employee or the UNION by the end of the
fifteenth (15th) working day following the day on which the appeal was heard.
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C. Step Three
a) An appeal from an unsatisfactory decision at Step Two shall be presented in writing by the
employee or the UNION within ten (10) working days of receipt of the Step Two decision to the
Executive Director of the AUTHORITY. The Executive Director shall schedule a Step Three review
within fifteen (15) working days of a request for an appeal of the Step Two decision and shall issue
a decision in writing to the employee and to the UNION within ten (10) working days after the date
on which the review was held. The appeal to the Executive Director shall contain a copy of the
decision at Step One and Two, together with all documents which the grievant relies upon in the
appeal.
.
b)
Step.
The UNION may initiate grievances involving employees in more than one bridge site at this
c) The AUTHORITY may initiate grievances directly at this Step.
d) An employee may represent himlherself or may be represented by the UNION in processing
hislher grievance at Steps One through Three of the grievance procedure.
e) Grievance forms shall be mutually agreed upon by the AUTHORITY and by the UNION. .
D. Step Four
a) An appeal to arbitration from an unsatisfactory decision at Step Three may be made by either
the UNION or the AUTHORITY within ten (10) working days of the receipt of the Step Three
decision, after which the appealing party will have twenty (20) working days to file a notice of
arbitration with the New York Public Employment Relations Board. A request for arbitration may
be initiated by either party serving upon the other party a notice in writing on forms to be provided
by the AUTHORITY of an intent to proceed to arbitration. The notice shall identify the Agreement
provision in dispute, the issue or issues to be determined, the department and the employee or
employees involved. Upon receipt of a notice requesting arbitration, the parties shall meet to select
an arbitrator from a panel established by the Public Employment Relations Board upon mutual
agreement by the AUTHORITY and the UNION. The method of selecting and the selection of the
panel and the method of designation of the individual arbitrator for a particular case shall be agreed
upon by the AUTHORITY and the UNION provided, however, that it is contemplated that the
essential method of selection of the arbitrator for a particular case shall be by agreement, and failing
such agreement, then by lot from the panel.
b) The arbitrator shall have no power to add to, subtract from or modify the provisions of this
Agreement in arriving at a decision of the issue presented and shall confine hislher decision solely
to the application and interpretation of this Agreement. The decision or award of the arbitrator shall
be final and binding consistent with the provision ofCPLR Article 78.
c) All fees and expenses of the arbitrator and stenographer which may be involved in the
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arbitration proceeding shall be divided equally between the parties. Each party shall bear the cost
of preparing and presenting its own case. .
30.3 A. The time limits contained in this Article may be extended by mutual agreement.
The time for presenting a Step One grievance shall be extended by the time an employee is absent
from the job through illness or disability, provided such illness or disability extends for at least ten
(10) calendar days.
B. Failure to answer a grievance within the time limits prescribed in any step of the
grievance procedure shall permit the employee, or the UNION, as the case may be, to progress the
grievance .to the next step for decision.
.c. Any grievance decision not.appealed by the employee or the UNION, as the case
may be, to the next step of the grievanc~ procedure within the time limits prescribed herein shall be
considered by the UNION and the employees to be settled on the basis of such a decision.
30.4 A settlement of or an award upon a grievance mayor may not be retroactive as the
equities of each case demand, but in no event shall such a resolution be retroactive to a date earlier
than forty-five (45) days prior to the date the grievance was first presented in accordance with this
Article or the date the grievance occurred, whichever is the later date.
30.5 A settlement of a grievance at Step One through Step Three shall only constitute
precedent in other future cases if the Executive Director or Deputy Executive Director and the
UNION agree that such settlement shall have such effect.
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ARTICLE 31
NO DISCRIMINATION
The parties agree not to discriminate against any employee with regard to race, creed, color,
national origin, sex, age, marital status or the proper exercise by an employee of the rights
guaranteed by Law or the provisions of this Agreement.
An employee may grieve through the grievance procedure, excluding arbitration, for any
complaints under this Article. An employee not satisfied with the resolution of the grievance shall
be free to pursue the complaint through any appropriate local, State or Federal Agency.
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ARTICLE 32
BENEFITS GUARANTEED
With respect to matters not covered by this Agreement, the AUTHORITY will not seek to
diminish or impair during the term of this Agreement any benefit or privilege provided by law, rule
or regulation for employees without prior notice to the UNION; and, when appropriate, without
negotiations with the UNION; provided, however, that this Agreement shall be construed
consistently with the free exercise of rights reserved to the AUTHORITY by Article 5 of this
Agreement.
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ARTICLE 33
OVERTIME
33.1 Toll Collectors and Maintenance employees of the AUTHORITY shall receive
compensation for work perfonned in excess of their regular work week at a rate equal to one and
one-half times their hourly rate of compensation.
A. For the purpose of computing total hours worked in a week, time during which an
employee is excused from work because of holiday, sick leave at full pay, vacation, personal leave,
compensatory time off or other leave at full pay shall be considered as time worked by the employee.
hour.
B. The smallest unit of time to be credited as overtime in anyone day shall be one-quarter
C. When the overtime is worked in a position which is allocated to a higher salary grade
than the grade of the employee's regular position, he/she shall be compensated for work in excess
of forty (40) hours at one and one-half times the hourly rate of compensation he/she would be
entitled to if he/she were pennanently promoted to the.higher position.
D. The hourly rate of compensation shall be detennined by dividing the basic annual rate
of compensation by 2000.
E. Employees shall be paid for overtime, hazardous, shift, Senior Toll Collector, and other
hourly differentials, as well as requested holiday wages, bi-weekly.
F. In the event of the death of any employee, his/her estate or beneficiary shall be paid the
monetary values of his accumulated overtime credits.
G. All pennanent collectors and maintenance employees are subject to call to work overtime
and each employee must report for work when called.
It is understood by the parties that the AUTHORITY may call Casual Toll Collectors before.
calling Permanent Collectors and that maintenance employees shall not be called to cover any
scheduled and approved time off indicated as such on the work schedules posted at each work
location. .
Coverage of any time off approved by the AUTHORITY after the posting of a work schedule
shall be offered to a pennanent employee provided that he or she is on a pass day before being
offered to a Casual Toll Collector.
In the event of any extended illness or injury of a permanent employee resulting in absence
in excess of five (5) consecutive days, the AUTHORITY shall have the option of covering the
position with either a permanent or Casual Toll Collector after the fifth (5th) day.
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H. To the extent practical, the assignment of overtime work will be made based on an
equal sharing of overtime by all those who have identified themselves as available and who are
capable of the work to be offered.
..
Unless otherwise agreed to in writing by both parties, the following procedure will govern:
For overtime assignment purposes each Bridge Manager will prepare and maintain separate
Overtime Rosters for Toll Collectors and for Maintenance Staff. The rosters shall be displayed on
the facility bulletin board and list the names of all those employees who desire to work overtime in
. seniorityorder.
On or about August first of each year the rosters will be cleared of all past hours of overtime
worked and refused. Each employee will begin the year with no hours accumulated.
Thereafter, the roster will be continuously updated to reflect total overtime hours worked and
refused. A message left on an answering machine shall be considered as a refusal.
Calls offering overtime will be made in ascending order according to hours accumulated.
The employee with the lowest number of hours will be called first. The employee with the highest
will be called last.
Calls will not usually be made to employees on approved leave. In the event employees on
leave are called, they will not be charged hours if they reject the offer or fail to respond.
In the event a new employee or an employee not previously available for overtime declares
the desire to become available during the year, his or her account in the ledger shall be commenced
as though he or she had been already offered the same number of hours to date as those offered to
the employee with the highest number of hours then on his or her record.
It is understood by all parties that the AUTHORITY retains the right to require each and
every employee to report for work, including overtime, when so called.
1. When called back to work in an emergency before or after an employee's regularly
scheduled working hours, such employee shall be paid a minimum of four (4) hours pay at a rate
equal to one and one-half times the employee's hourly rate of compensation. If the call shall be for
a period of not more than one (1) hour imrnediately preceding the employee's regular shift, such
period shall be paid at the regular overtime rate but shall not require a four (4) hour minimum
payment. Hours worked continuously beyond the end of the employee's regular work day will be
paid as otherwise required by this article, but shall not be subject to the four hour minimum. In all
cases, hours worked shall begin when the employee reports, ready to begin work; to the person in
charge of the facility.
1. Employees who are required or requested to work beyond sixteen (16) consecutive hours,
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all such hours beyond sixteen (16) shall be compensated at double the hourly rate of compensation.
K. An employee who has been absent as a result of illness shall not be considered available
or desiring to work overtime until he or she has returned to work a regularly scheduled shift. For
the purpose of this paragraph an employee's permitted use of sick leave for other than actual illness
will not be considered absence as a result of illness.
L. Nothing herein shall be construed to require the AUTHORITY to offer work in excess
of 40 hours per week to any employee in order to replace another employee who is on leave without
payor otherwise absent without benefit of accrued leave.
33.2 Office Personnel
It is agreed that the employees who are covered by this Agreement will receive each year a
lump sum, paid semi-annually, on or about September 30th and March 31st, as additional salary.
The following schedule shall apply:
-- The lump sum payments to be made on or about September 30, 2000 and March 31, 2001
will be $ 1,140.54 each.
-- The lump sum payments to be made on or about September 30, 2001 and March 31, 2002
will be $1,174.19 each.
-- The lump sum payments to be made on or about September 30, 2002 and March 31, 2003
will be $ 1,208.83 each.
-- The lump sum payments to be made on or about September 30, 2003 and March 3i, 2004
will be $1,246.91 each. .
Any new employees will have this amount pro-rated from his or her date of employment.
Any employee who changes position and moves to office personnel will also be pro-rated.
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ARTICLE 34
UN1FORMS AND WORK CLOTHES
34.1 Collector Uniforms
A. The AUTHORITY shall supply Collectors with uniforms which shall consist of:
one (1) winter hat,
one (1) summer hat,
two (2) pairs of winter trousers (or skirts if preferred by female collectors),
four (4) winter shirts,
four (4) summer shirts,
one (1) turtleneck dickie or turtleneck shirt (if requested),
one (1) sweater,
one (1) belt,
two (2) neckties,
one (1) windbreaker type jacket,
one (1) winter coat.
These clothes shall remain the property of the AUTHORITY and shall be cleaned and
pressed at the AUTHORITY's expense. New clothing shall be issued whenever, in the judgment of
the Bridge Manager, replacement shall be necessary to maintain the neat, well dressed appearance
of each Collector.
B. When new clothing is issued, the clothing being replaced must be returned to the
. AUTHORITY.
C. Collectors shall be required to wear black polishable shoes whenever on duty. The
AUTHORITY shall compensate each permanent Collector for the cost of purchasing and
maintaining such shoes with a $90 lump sum payment to be made on or about MAY First (1st) of
each year to all those permanent Collectors actively employed by the Authority on that date.
D. Collectors shall remain in unifonn at all times when on duty, except that the wearing of
hats shall be left to the discretion of each Collector.
E. Collectors shall, at all times, present a clean and neat public appearance in the
performance of their duties and shall not wear any ornamentation, jewelry or other decorative
devices, or such cosmetics or makeup that detract from the appearance of the uniform. The
AUTHORITY shall have the right to issue, from time to time and upon consultation with the
UNION, such regulation's as shall be necessary to encourage and maintain Collector appearance.
F. The AUTHORITY shall provide each Collector with a plate bearing the Collector's last
three digits of his or her AUTHORITY employment number. Such plates shall be displayed in the
appropriate bracket on the outside of the toll booth at all times when a Collector is on duty collecting
tolls.
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34.2 Maintenance Clothing
A. On or about May 1st of each year the AUTHORITY will supply each maintenance
employee with two pairs of work pants, two work shirts, two coveralls and six orange tee shirts. On
or about October 1st of each year the AUTHORITY will supply each maintenance employee with
two pairs of work pants, two work shirts, two insulated coveralls and two pairs of winter gloves.
B. In addition, on May 1st of each odd numbered year, the AUTHORITY will supply each
Maintenance Employee with one (1) new spring coat or jacket, and on October 1st of each even
numbered year, the AUTHORITY Will supply each Maintenance Employee with one (1) new
hooded winter coat or jacket. '. .
C. Such clothing shall become the property of the employee, subject to the understanding
that it is issued for use at the AUTHORITY'S premises and in connection with the employee's duties.
Each employee shall be responsible for the maintenance, good condition, and availability of such
clothing for use in the performance of his or her AUTHORITYduties. .
D. Maintenance employees shall be required to wear steel toe.safety shoes at all times on
duty, except when. assigned to activities requiring climbing. When climbing, maintenance
employees will be required to wear appropriate shoes approved by the Manager of Maintenance
Programs. The AUTHORITY shall compensate each Maintenance employee f<,r the cost of
purchasing and maintaining such shoes with a $90.00 lump sum payment to be made on or about
May First (1st) of each year to all those Maintenance employee actively employed as of that date.
A second. $90.00 lump sum payment shall be made at the same time to all those Maintenance
employees who have completed annual qualification as climpers for the year by that date.
E. The AUTHORITY shall also have an adequate supply of knee high boots and other
appropriate foul weather clothing at each bridge for use as needed.
F. Maintenance employees shall wear the clothing provided by the AUTHORITY while on
duty unless otherwise directed or permitted by the Manager of Maintenance Programs.
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ARTICLE 35
MEAL ALLOWANCE
No meal unit will be paid to any employee who is called in to work with more than sixteen
(16) hours notice.
One meal unit will be paid to any permanent employee, for each four (4) hours actually
worked, when that employee is called in to work with less than sixteen (16) hours notice. .
One meal unit will be paid to Maintenance employees who are away from their assigned
bridge on AUTHORITY business during their normallurich break time. Meal units will not be paid
to an employee'making a courier run between facilities unless extraordinary circumstances result in
such substantial delay to the normal lunch period that the employee is required to obtain sustenance
off premises to maintain health or performance capability.
Meal units will be paid to employees during the next regular business day.
A meal unit is valued at $7.00.
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ARTICLE 36
MISCELLANEOUS
36.1 The AUTHORITY shall provide each full-time employee with a report of earned time
accruals thirteen (13) times per year, no later than two (2) weeks following the end of the most recent
accrual period.
36.2 Toll collectors and maintenance employees will be granted relief period in accordance
with an agreed schedule of relief periods at the time of the signing of this contract. Each employee
shall be provided with a fifteen (15) minute relief period in the first half of their shift, and a fifteen
(15) minute relief period in the second half of their shift.
36.3 Collectors will be allowed a period of forty-five (45) consecutive minutes each shift
for eating purposes except in the event of an emergency. It is understood and agreed that collectors
shall not leave the premises of their facility except on AUTHORITY business or with the express
permission of the Bridge Manager.
36.4 Maintenance employees will not be assigned to other duties when they could be
working at assignments where they would be eligible to receive Hazardous Duty pay.
The AUTHORITY (acting through the Executive Director, the Chief Engineer or the
Manager of Maintenance Programs) will retain discretion to determine the availability of such work,
the number of persons to be assigned at any time and the specific additional skills required, if any.
The assignment of Hazardous Duty work shall be based on an equal distribution of such work among
qualified maintenance employees when they are available.
The AUTHORITY will provide the UNION with a copy of the Climber Certification List,
and all updates to such list.
36.5 Hazardous pay will be paid to an employee when he/she does Hazardous work on the
bridge or does hazardous work relating to repair of the street lights on the approaches. Hazardous
work on the bridge is defined as alongside or under the deck ("over the rail") or having the lowest
part of the body more than ten (10) feet above the deck. Replacing a missing outer rail is hazardous
work. Hazardous work relating to street lights on the approaches is defmed as having the lowest part.
of the body more than ten (10) feet above the ground. Work performed by employees on the
inspection walk of each bridge is considered to be hazardous work.
No hazardous pay will be paid for work around the canopy of the toll plaza or the buildings.
The word bridges shall mean from abutment to abutment on all the bridges, but shall include the
east approach of the Mid-Hudson Bridge from the east abutment to Clover Street. Hazardous work
on the bridge over 9-W at the west approach of the Mid-Hudson Bridge and also the 1-84bridge over
9-W and the Balmville Road Bridge over 1-84on the west approach of the Newburgh-Beacon Bridge
shall be included in hazardous pay.
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II I
No employee will be required to undertake hazardous duty climbing unaccompanied.
36.6 Maintenance e~ployees assigned to hazardous work shall receive, in addition to their
normal rate of compensation, a differential as listed in Appendix E for each actual hour of hazardous
work performed. However, when an employee repairs or replaces navigational pier lights or aviation
tower lights the employee shall receive a minimum guarantee of four (4) hours of hazardous pay
differential.
.
No deduction will be made from the time an employee spends on hazardous climbing duty
work for work technically not in full compliance with the requirements for hazardous duty, if such
work is performed at the job site immediately incidental to that employee's ongoing hazardous duty
climbing work.
36.7 The AUTHORITY shall pay a shift differential to all collectors and maintenance
employees who work during the second and third shifts. The differentials are listed in Appendix E.
The second shift differential shall be paid for each hour of actual 'workbetween 3:00 P.M. and 11:00
P.M. and the third shift differential shall be paid for each hour of actual work between 11:00 P.M.
and 7:00 A.M., except that no shift differential will be paid to maintenance employees for work
performed between 8:00 A.M. and 4:30 P.M.
36.8 At Class A bridges, one Toll Collector may be assigned to each (the first, second and
third) shift on a permanent basis. At Class B bridges, two Toll Collectors may be assigned to each
(the first, second and third) shift on a permanent basis. Such shift assignments shall not include
consistent days off. All such assignments shall be voluntary and selection from among those
volunteering for such permanent assignments shall be made annually on the basis of seniority.
Except in the case of Senior Toll Collectors assigned to Class A bridges, all other Collector
(Toll Collector arid Senior Toll Collector) shift assignments, including those to shifts eligible for
permanent assignment for which there are no volunteers, shall be made on a rotating basis.
To the extent practical and consistent with the AUTHORITY'S policy to avoid recurring shift
staffing patterns, Collectors (Toll Collectors and Senior Toll Collectors) shall rotate between two
shifts and shall be eligible to indicate annually (in order of seniority) the shift assignment to which
they do not wish to be assigned.
The Senior Toll Collectors assigned to bridges at which only on (1) permanent Senior Toll
Collector is assigned shall work a regular daytime shift.
36.9 The AUTHORITY will institute a safety program and will hold regularly scheduled
meetings and will adopt a code of compliance regarding safety equipment that meets the standards
required by the State Labor Law. The AUTHORITY agrees that a safety committee and a labor
management committee shall be appointed by the President of the UNION and that these committees
will meet with the AUTHORITY once every three (3) months.
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36.10 When a toll collector performs the duties of a senior toll collector, including the gated
lane attendant (GLA) duty, or is assigned to train or break in a new toll collector or retrain a toll
collector, he or she will be paid the senior toU collector differential listed in Appendix E in addition
to his or her regular salary for the number of hours during which such work was performed. It is
understood and agreed, however, that the AUTHORITY shall have absolute discretion over the
assignment of collectors to GLA duty, training or break-in duties.
36.11 When a toll collector or senior toll collector performs the duties of an Assistant Bridge
Manager, the collector shall be paid a differential as listed in Appendix E in addition to hislher
regular salary for the number of hours worked as an Assistant Bridge Manager.
36.12 Toll Collectors at Class A bridges who are designated to be in charge of the facility
during the hours when the bridge office is closed shall be paid the Senior Toll Collector hourly
differential identified in Appendix E.
36.13 The AUTHORITY agrees to arrange for annual tests of air quality and noise levels
in the toll booth areas. Tests are to be made in the presence of the shop steward at each bridge and
copies of the results of the tests are to be given to each shop steward.
36.14 The AUTHORITY agrees to provide clean and reasonable areas for the employees'
eating purposes.
36.15 The AUTHORITY agrees to Inake periodic examinations and endeavor to eliminate
insects in the toll plaza area.
36.16 The AUTHORITY agrees to initiate a suggestion program whereby the employees can
write suggestions. The AUTHORITY will evaluate each suggestion and make cash payments to the
employee if the suggestion warrants a paym,ent. This program will be patterned after the program
now in effect with the Civil Service Department.
36.17 The AUTHORITY agrees not to charge tardiness to an employee's accruals for a
volunteer fireman who is late reporting for work whenever he is engaged in fire-fighting provided
the employee gives the Bridge' Authority a'valid letter signed by an officer of the Fire Company
indicating that there was a fire and the time that fireman was dismissed from the fire.
36.18 The AUTHORITY shall maintain a procedure for the collection of tolls whenever a
customer does not have sufficient money.
36.19 The AUTHORITY shall maintain a Senior Toll Collector position at the Bear
Mountain Bridge, Kingston-Rhinecliff Bridge and the Rip Van Winkle Bridge. This position shall
be used only on the day shift. When the number of crossings on anyone of the above mentioned
bridges reaches nine million during the calendar year, the AUTHORITY shall establish
around-the-clock coverage by Senior Toll Collectors at that bridge.
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36.20 The AUTHORITY will install an automatic washing machine in the maintenance
department, at each bridge, for washing employees' clothes.
36.21 The AUTHORITY will allow employees enough. time off to participate in the
donation of blood.
36.22 The AUTHORITY will, upon the employee's request, furnish copies of medical
examination reports to any employee required to submit to such medical examination.
36.23 The AUTHORITY will allow employees who are parties to attend grievance and/or
arbitration hearings with no charge to their time records. The dates of the hearings would be set in
advance to cause the least type of inconvenience. It is the responsibility of the UNION to infonn
employees whenever there is a grievance hearing.
36.24 Each pennanent Toll Collector, Senior Toll Collector or Maintenance Collector
completing a shift shall be credited with ten (10) additional minutes worked in compensation for the
effort involved in completing the Collector Shift Report and/or such other accounting as the
AUTHORITY shall require to properly close out a shift. Payment for this time shall be made in
compliance with Article 33.1.
36.25 When a maintenance employee is assigned to temporary duty as a toll collector, the
employee shall be paid a differential as listed in Appendix E in addition to the employee's regular
salary for the number of hours worked as a toll collector.
36.26 The AUTHORITY will pay any employee who is directed by the Bridge Manager or
designee one (1) hour's pay for every four (4) hours on-call time and/or any portion thereof if called
in prior to any four (4) hour ordered stand-by for snow duty.
36.27 Personnel Records
No complaint or report adverse to an employee (other 'than nonnal classification and
assignment status, payroll and attendance records, and pre-employment materials deemed by the
AUTHORITY to be confidential) will be retained in the employee's personnel file unless the
employee has had an opportunity to read same and to provide a response to be filed therewith.
Except for pre-employment materials deemed confidential, an employee may be permitted to
examine the file at reasonable intervals and to make copies of items therein.
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ARTICLE 37
SENIORITY AND PROMOTIONS
37.1 Time in service is to start from the first day of employment with the AUTHORITY for
all basic benefits.
For all other purposes, seniority shall be determined by the time a person has in his or her
department (Maintenance or Collecting) at the AUTHORITY.
When making reassignments and/or promotions whether temporary, provisional or
permanent, the AUTHORITY shall consider the performance and qualifications of the full-time
applicant employees which are relevant to the position to be filled. The senior most qualified full-
time applicant employee shall be granted the reassignment or promotion.
37.2 Job Posting
1. Any advancement of an employee from a position in one title to a position in another title,
within the bargaining unit, for which a higher maximum rate of pay is prescribed shall be deemed
a promotion. . .
2. All job and promotional opportunities shall be posted conspicuously on designated
bulletin boards readily accessible to all employees in all work locations and all offices prior to the
examination or filling of the position to allow employees currently employed to apply for same.
3. In the absence of an eligible list for a "competitive" position to be filled by promotion or
by hiring, and in all instances where the position to be filled is in the "labor" or in the
"non-competitive" class, the Bridge Authority shall first consider the qualifications of applicants
who are currently employed before considering applicants from outside.
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ARTICLE 38
EDUCATIONAL PROGRAM
The New York State Bridge Authority Educational Program consists of reimbursement of
educational expenses for pennanent employees taking courses which are beneficial to the
AUTHORITY.
PROCEDURE
An employee wishing to take an adult education course will apply to his or her Bridge
Manager or Headquarters Supervisor and fill out the appropriate application form. The Manager will
make sure the form is correctly filled out and a copy of the course description has been attached to
the fonn by the applicant. The Bridge Manager will then forward the fonn, along with his/her
recommendations, to the Deputy Executive Director. The Deputy Executive Director will review
t)1eapplication, approve a level of reimbursement and return it to the applicant.
Upon successful completion of the course, the applicant must submit a voucher to the
AUTHORITY requesting payment of the approved reimbursement. Attached to the voucher must
be the approved application, a receipt for payment for the course and a ce~ificate of successful
completion.
REIMBURSEMENT
For courses which will have an immediate.benefit to the operation of the AUTHORITY, one
hundred percent (1000/0)reimbursement will be made.
For courses which may have some future beneficial effect to the AUTHORITY, fifty percent
(50%) reimbursement will be made.
For courses which appear to have no beneficial effect to the operation of the AUTHORITY,
no reimbursement will be made.
SCHEDULING
It is anticipated that employees will avail themselves of courses that are scheduled outside
their normal hours of employment. The AUTHORITY will attempt to adjust the schedules of
employees who are assigned to positions with rotating shifts so that they will not have to work
during the hours when approved courses are scheduled. It is understood, however, that the needs of
the AUTHORITY and potential imposition on other employees will be considered important factors
in any effort to adjust work hours. .
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REP AYMENT
In the event an employee leaves Authority employment for any reason other than extended
illness, disability, death or involuntary dismissal, the AUTHORITY shall have the right to deduct
from his or her wages and cash benefits payable at that time the amount of any tuition reimbursement
made within two years of the employee's final day of employment.
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ARTICLE 39
BASIC WORK WEEK
39.1 The basic work week for annual salaried employees, other than those employed as
casual collectors or on a part-time basis only and other than employees excluded from the application
of overtime compensation shall be forty (40) hours.
39.2 (A) A regular work day for Maintenance Employees shall include eight hours on
duty (including two 15 minute breaks) and a 30-minute unpaid lunch which may be taken off
premises.
Unless otherwise scheduled the maintenance work day shall be 8:00 a.m. to 4:30 p.m., and
shall not be changed to some other shift without twenty-four (24) hours notice. The Authority pas
the right to schedule Maintenance Employees to shifts other than 8:00 a.m. to 4:30 p.m. and once
the schedule is posted, a change will require a twenty-four (24) hour notice. If a maintenance
employee scheduled to work 8:00 a.m. to 4:30 p.m. is called out to work prior to 8:00 a.m., the
Authority will not terminate hislher regular work day between 8:00 a.m. and 4:30 p.m.
A maintenance employee called in to work eight hours on a Saturday, Sunday or holiday
shall be permitted a 30 minute paid lunch within the eight hour shift.
(B) A regular work day for Collectors shall include eight hours on duty (including two
15 minute breaks and one 45 minute paid lunch break which must be taken on premises while the
employee remains on duty).
(C) A regular work day for Office Employees shall include eight hours on duty.
Individual schedules shall be determined by the Executive Director.
39.3 Shift and day off assignments shall not be made for the purpose of imposing discipline.
Seniority in AUTHORITY service shall be considered as a factor in making assignments of shifts
and days off along with competence, temperament and other factors which are reasonably related
to the best interest of the service being rendered by the AUTHORITY and which are reasonably
related to the assignment involved. '
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ARTICLE 40
RECORD OF ATTENDANCE
Daily time records showing actual hours worked by each employee shall be maintained,
provided, however, that the AUTHORITY may exempt from this requirement such executives,
officers and employees who do not earn overtime, as it may designate. Employees exempt from
maintaining daily time records showing actual hours worked shall maintain a daily record of absence
and time and leave credits earned and used in accordance with these rules.
J,
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ARTICLE 41
TARDINESS
The AUTHORITY shall establish rules and schedules establishing penalties for tardiness.
Such penalties shall not preclude disciplinary action in cases of excessive tardiness. In the event
of public transportation difficulties, strikes, severe storms or flood, or similar uncontrollable
conditions affecting a group of employees, tardiness may be excused by the AUTHORITY.
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ARTICLE 42
FREE PASSAGE
A. The AUTHORlTY shall allow any privately owned passenger vehicle operated by a
pennanent full-time employee, or by his or her spouse, or by a casual employee currently certified
by the AUTHORlTY for employment, free passage over any bridge under the jurisdiction of the
AUTHORlTY as long as such employee remains a full-time employee, or a certified casual
employee. A privately owned vehicle operated by any other employee will be allowed free passage
for the purpose ofpennitting such employee to come to or return home from his or her workplace.
No right of free passage will be authorized for any vehicle operated by any employee or spouse
engaged in any business or commercial activity other than on behalf of the AUTHORlTY.
B. The AUTHORITY will allow employees who retire from the AUTHORITY with at least
ten (10) years of service with the AUTHORITY, free passage over any bridge operated by the
AUTHORITY for themselves and their spouses for the remainder of their lives respectively.
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ARTICLE 43
PROCEDURAL BOOK
The AUTHORITY agrees to compile a procedural memo book and place one copy in each
toll booth and maintenance headquarters.
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ARTICLE 44
EXAMINATIONS
Employees who are required to take a written Civil Service test will not be required to work
during the eight-hour period immediately prior to the time the employee is scheduled for such test.
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ARTICLE 45
SAFETY
The AUTHORITY and the UNION agree that notwithstanding the fact that the
AUTHORITY is exempt from many sections of the State Labor Law, a certain minimum standard
of safety must be maintained at its facilities, and further that wherever practicable it will endeavor
to provide and enforce safety standards, for the protection of employee well-being commensurate
with those presently in effect in the private sector.
They further agree that employees are to perform their duties in a safe manner for their own
protection as'well as for the protection of the traveling public and AUTHORITY property.
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ARTICLE 46
ALCOHOLISM
The AUTHORITY agrees that alcoholism shall be treated as a sickness and not penalize the
employee. .
The AUTHORITY recognizes alcoholism as a treatable illness when it is defined as an
employee's consumption of any alcoholic beverage, which repeatedly interferes with work,
attendance and/or personal health. The AUTHORITY agrees to postpone referral of formal charges
against an above-defined alcoholic employee unless the employee refuses to seek professional
treatment or fails to successfully complete treatment within one year from the date of postponement.
This Article shall not be interpreted as effecting the AUTHORITY'S job performance requirements.
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ARTICLE 47
CASUAL TOLL COLLECTORS
47.1 Casual Toll Collectors shall be paid by the hour for the actual number of hours worked.
The hourly rate of pay shall be the hiring rate for Toll Collectors (Grade 9) divided by 2080.
, Casual Toll Collectors who work on a major holiday, as defined in Article 11, shall be
compensated at one and one-half times the regular hourly rate for work performed on those days.
47.2 Casual Toll Collectors shall not be scheduled to work more than twenty-four (24) hours
in any work week. Casual Toll Collectors shall not be permitted to work more than forty (40) hours
in any work week.
47.3 Casual Toll Collectors shall not be eligible for longevity raises.
47.4 If a retired AUTHORITY Toll Co~lector becomes a Casual Toll Collector, his or her
hourly rate shall be the salary received at retirement divided by 2080. He or she shall be eligible for
performance advances if retirement occurred before five years of AUTHORITY service as a Toll
Collector and such advances shall be based on 2080 hours of service being deemed the equivalent
of one year. Retired collectors working as Casual collectors shall not be eligible for longevity
increments.
47.5 The AUTHORITY shall supply Casual collectors with uniforms. They shall wear
black polishable shoes and the AUTHORITY shall not contribute toward their purchase.
47.6 Casual Toll Collectors shall not be eligible for fringe benefits including, but not limited
to, vacation, sick leave, holiday leaveor personal leave. .
After completion of six months of satisfactory service, Casual Toll Collectors may opt to
participate in either the New York State Retirement System or the Bridge Authority Alternative
Benefits Program. The Alternative Benefits Program shall make a cash payment to each
participating collector equal to six (6) hours pay for each forty (40) hours worked. Payment will be
made at the end of each contract year.
47.7 A Casual collector who wishes to participate in the AUTHORITY'S Dental and Vision
Insurance Programs, as described in Article 8.2, may do so, provided that he or she contributes one
hundred (100%) percent of the cost of such program on a monthly basis, payable no later than the
first day of each month of coverage. Failure to make such payment in a timely manner shall void
the coverage and, once voided, coverage shall not be renewable for a period of six (6) months.
47.8 On any day of scheduled work that a Casual Toll Collector fails to report for duty, such
absence shall be recorded as unexcused, unless occasioned by a timely notice of bona fide illness or
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personal emergency. Any Casual collector who accumulates five (5) unexcused absences during a
six-month certification period shall be removed from the AUTHORITY'S list of Casual Toll
Collectors.
47.9 Where Casual Toll Collectors are called upon to work on AUTHORITY holidays, the
scheduling of such holiday work shall be based on equal sharing of duties among all Casual Toll
Collectors.
47.10 Casual collectors shall be certified for periods not to exceed six (6) months, ending
on June 30th and December 31st of each year, at the end of which they shall be evaluated on the
basis of their perfonnance and the AUTHORITY'S need for their services. Re-certification shall be
at the AUTHORITY'S discretion.
47.11 Each Casual Toll Collector completing a shift shall be credited with ten (10) additional
minutes worked in compensation for the effort involved in completing the Collector Shift Report
and/or such other accounting as the AUTHORITY shall require to properly close out a shift.
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ARTICLE 48
LEAVE FOR ATHLETIC COMPETITION
In accordance with Chapter 697 of the Laws of 1978, all AUTHORITY employees who
qualify as a n1ember of a U.S. team for athletic competition on the world, Olympic or Pan American
level are granted a leave of absence with pay, not to exceed ninety (90) days a year, for the purpose
of preparing for and engaging in such games.
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ARTICLE 49
DRIVERS'LICENSES
All collectors and maintenance 'employees are required to hold valid and appropriate New
York State motor vehicle driver's licenses in order to be able to fully perform their assigned duties,
ensure the safety of their co-workers and the travelling public, and to protect the AUTHORITY from
unreasonable liability.
Collectors are required to hold a Class D, or better, operator license at the time of their first
employment and are required to maintain such license in good standing at all times.
Maintenance employees are expected to obtain a valid Commercial Class B license with tank
and airbrake endorsement, or better, within six months of the date of their first employment and to
maintain such license in good standing at all times. The AUTHORITY will provide on the job
training (incidental to regular work assignments) to new employees attempting to achieve
compliance with this requirement, including supervised access to AUTHORITY vehicles for at least
two test opportunities.
All employees must inform the AUTHORITY immediately of any change in the status of
their licenses.
Any revocation or suspension of such license, other than as a direct result of a disqualifying
illness or handicap, shall result in the suspension of the employee from his or her employment until
the restoration or renewal of the license, unless the Executive Director, in his sole discretion, shall
make a positive determination that the employee can be assigned to alternative work, consistent with
his or her title and the needs of the AUTHORITY, for which the lack of a license shall not be a
factor.
For the purposes of this article, alcoholism as referred to in article 46 shall not be considered
a disqualifying illness or handicap. Nothing herein shall be construed as to guarantee continued
employment for anyone who is unable to meet the performance standards related to his or her title.
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ARTICLE 50
OUT OF SCHEDULE WORK
The term and all practices heretofore associated with the term Out of Schedule time or pay
are abolished.
An employee called in to work prior to the start of his or her regular shift may, with the
permission of his or her supervisor, leave work prior to the end of the regular shift, provided that the
hours of the shift not worked are charged to available accrued leave or the first eight hours actually
worked are paid at the straight time rate. Sick leave will not be deemed to be an available accrued
leave for the purpose of this article. Additional advance approval for the use of the permitted
accrued leave will not be required for this purpose.
In the event that such an employee has worked sixteen (16) hours continuously prior to the
end of the regular shift, and the Bridge Manager or Assistant Manger in charge of his or her facility
determines that it would be in the best interests of the employee, public safety, or the safety of other
employees, the Manager may order the employee to leave the premises. Under those conditions
only, the employee will be paid as though he or she were present for the full regular shift, with no
charge to accruals.
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ARTICLE 51
CONCLUSION OF COLLECTIVE BARGAINING
This Agreement is the entire agreement between the AUTHORITY and the UNION,
terminates all prior agreements and understandings and concludes all collective negotiations during
its term. During the term of this Agreement, neither party will unilaterally seek to modify its terms
through legislation or any other means. The parties agree to support jointly any legislation or
admi~istrative action necessary to implement the provisions of this Agreement. The parties
acknowledge that, except as otherwise expressly provided herein, they have fully negotiated with
regard to the terms and conditions of employment and have settled them for the term of this
Agreement in accordance with the provisions thereof.
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ARTICLE 52
SEVERABILITY
52.1 In the event that any article, section or portion of this Agreement is found to be
invalid by a decision of a tribunal of competent jurisdiction or shall have the effect of loss to the
AUTHORITY or State of funds made available through Federal law, then such specific article,
section or portion specified in such decision or having such effect shall be of no force and effect, but
the remainder of this Agreement shall continue in full force and effect. Upon the issuance of such
a decision or the issuance of a ruling having such effect of loss of Federal funds, then either party
shall have the right immediately to reopen negotiations with respect to a substitute for such article,
section or portion of this Agreement involved. The parties agree to use their best efforts to contest
any such loss of Federal funds which may be threatened.
52.2 Nothing contained in this Agreement shall be construed to limit the rights, remedies
or duties of the AUTHORITY or the right, remedies or duties of the UNION or employees under
State Law.
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ARTICLE 53
APPROV AL OF THE LEGISLATURE
Pursuant to Law, "It is agreed by and between the parties that any provisions of the
agreement requiring legislative action to permit its implementation by amendment of law or by
providing the additional funds therefore, shall not become effective until the appropriate legislative
body has given approva1." .
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ARTICLE 54
DURATION OF AGREEMENT
The tenn of this Agreement shall be from April 1, 2000 through March 31, 2004.
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ARTICLE 55
CHILD CARE
The AUTHORITY and the UNION agree that they will fonn a joint committee to explore
the feasibility of establishing a Dependent Care Advantage Account program for AUTHORITY
employees.
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APPENDIX D
NEW YORK STATE BRIDGE AUTHORITY
SALARY GRADE SCHEDULE
3/27/03 - 3/24/04
PERFORMANCE PERFORMANCE PERFORMANCE PERFORMANCE
HIRING ADVANCE ADVANCE ADVANCE ADVANCE JOB
GRADE RATE RATE I RATE2 RATE3 RATE4 RATE
1 20,406 21,306 22,206 23,106 24,006 24,907
2 21,198 22,138 23,078 24,018 24,958 25,899
3 22,233 23,222 24,211 25,200 26,189 27,178
4 23,250 24,289 25,328 26,367' 27,407 28,447
5 24,352 25,445 26,538 27,631 28,724 29,818
6 25,676 26,819 27,962 29,106 30,250 31,394
7 27,113 28,306 29,499 30,692 31,885 33,078
8 28,602 29,849 31,096 32,343 33,590 34,838
9. 30,197 31,501 32,805 34,109 35,413 36,718
10 31,910 33,279 34,648 36,017 37,387 38,757 .
11 33,767 35,199 36,631 38,064 39,497 40,930
12 35,640 37, 140 38,640 40,140 41,640 43,140
13 37,733 39,300 40,867 42,434 44,001 45,568
14 39,910 41,548 43,186 44,824 4f>,462 48,101
15 42,177 43,891 45,605 47,319 49,034 50,749
16 44,541 46,336 48,131 49,927 51,723 53,519
17 47,048 48,936 50,824 52,712 54,601 56,490
18 49,730 51,713 53,696 55,679 57,662 59,646
19 52,412 54,492 56,572 58,652 60,732 62,812
20 55,102 57,277 59,452 61,628 63,804 65,980
21 58,036 60,310 62,585 64,860 67,135 69,410
22 61,150 63,529 65,908 68,287 70,666 73,045
23 64,407 66,891 69,375 71,859 74,343 76,827
24 67,836 70,420 73,004 75,588 78,172 80,756
25 71,577 74,279 76,981 79,683 82,386 85,089
26 75,355 78,173 80,992 83,811 86,630 89,449
27 79,426 82,354 85,282 88,210 91,139 94,068
28 83,616 86,660 89,704 92,749 95,794 98,839
29 88,008 91,183 94,358 97,533 100,708 103,884
30 92,619 95,912 99,205 102,498 105,791 109,085
31 97,563 100,977 104,391 107,805 111,219 114,633
32 102,774 106,313 109,853 113,393 116,933 120,473
33 108,342 112,004 115,666 119,328 122,990 126,652
34 114,123 117,914 121,705 125,496 129,287 133,079
35 120,047 123,965 127,883 131,802 135,721 139,640
36 126,080 130,132 134',185 138,238 142,291 146,344
37 132,683, 136,869 141,055 145,241 149,428 153,615
AUTHORITY APPROVAL
IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their respective representatives on
March 16
, 2000.
NEW YORK STATE BRIDGE AUTHORITY
bYE(l!ffChai~
bY~ak~~~
by \2!~ rJ~A.L
Roderick o. Dressel, ember
b
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UNION APPRO VAL
NEW YORK STATE BRIDGE AUTHORITY LOCAL 050, CIVIL SERVICE EMPLOYERS
ASSOCIATION, INC., LOCAL 1000, AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES UNION, AFL-CIO
by cfh,{ o.
Donald Chrysler,
by C£ALM15 ~
Susan Clauson, Negotiating Team - CSEA
by LL~
Dianne Hansen, Negotiating Team - CSEA
EA
by /JA~r /?~~
Shayne Gallo, CSEA Negotiator
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APPENDIX A
NEW YORK STATE BRIDGE AUTHORITY
SALARY GRADE SCHEDULE
3/30/00 - 3/28/0 I
PERFORMANCE PERFORMANCE PERFORMANCE PERFORMANCE
HIRING ADVANCE ADVANCE ADVANCE ADVANCE JOB
GRADE RATE RATE 1 RATE2 RATE3 RATE4 RATE
1 18,665 19,488 20,311 21,134 21,958 22,782
2 19,390 20,250 21,110 21,970 . 22,830 23,690
3 20,336 21,240 22,145 23,050 23,955 24,860
4 21,267 22,217 23,167 24,118 25,069 26,020
5 22,275 23,274 24,274 25,274 26,274 27,274
6 23,486 24,532 25,578 26,624 27,670 28,716
7 24,800 25,891 26,982 28,073 29,164 30,256
8 26,162 27,302 28,443 29,584 30,725 31,866
9 27,621 28,814 30,007 31,200 32,393 33,586
10 29,189 30,441 31,693 32,945 34,197 35,450
11 30,887 32,197 33,507 34,817 36,128 37,439
12 32,600 33,972 35,344 36,716 38,088 39,461
13 34,515 35,948 37,381 38,814 40,247 41,680
14 36,505 38,003 39,501 41,000 42,499 43,998
15 38,579 40,147 41,715 43,283 44,851 46,420
16 40,742 42,384 44',026 45,668 47,311 48,954
17 43,034 44,761 46,488 48,216 49,944 51,672
18 45,488 47,302 49,116 50,930 52,744 54,559
19 47,941 49,843 51,745 53,648 55,551 57,454
20 50,401 52,391 54,381 56,371 58,361 60,352
21 53,086 55,166 57,246 59,327 61,408 63,489
22 55,934 58,110 60,286 62,462 64,638 66,814
23 58,913 61,185 63,457 . 65,729 68,001 70,274
24 62,050 64,413 66,776 69,140 71,504 73,868
25 65,472 67,943 70,415 72,887 75,359 77,831
26 68,928 71,506 74,084 76,662 79,240 81,818
27 72,651 75,329 78,007 80,686 83,365 86,044
28 76,484 79,268 82,053 84,838 87,623 90,408
29 80,500 83,404 86,308 89,213 92,118 95,023
30 84,719 87,731 90,743 93,755 96,767 99,780
31 89,241 92,363 95,486 98,609 101,732 104,855
32 94,007 97,244 100,482 103,720 106,958 110,196
33 99, 100 102,449 105,798 109,148 112,498 115,848
34 104,389. 107,856 111,323
. 114,791 118,259 121,727
35 109,807 113,391 116,975 120,559 124,144 127,729
36 115,326 119,033 122,740 126,447 130,154 133,861
37 121,365 125,194 129,023 132,852 136,682 140,512
APPENDIX B
NEW YORK STATE BRIDGE AUTHORITY
SALARY GRADE SCHEDULE
3/29/01 .. 3/27/02
PERFORMANCE PERFORMANCE PERFORMANCE PERFORMANCE
HIRING ADVANCE ADVANCE ADVANCE ADVANCE JOB
GRADE RATE RATE I RATE2 RATE3 RATE4 RATE
19,216 20,063 20,910 21,758 22,606 23,454
2 19,962 20,847 21,732 22,617 23,503 24,389
3 20,936 21,867 22,798 23,729 24,661 25,593
4 21,894 22,872 23,851 24,830 25,809 26,788
5 22,932 23,961 24,990 26,019 27,049 28,079
6 24,179 25,255 26,332 27,409 28,486 29,563
7 25,532 26,655 27,778 28,901 30,025 31,149
8 26,934 28,108 29,282 30,456 31,631 32,806
9 28,436 29,664 30,892 32,120 33,348 34,577
10 30,050 31,339 32,628 33,917 35,206 36,496
11 31,798 33,147 34,496 35,845 37, 194 38,543
12 33,562 34,974 36,386 37,799 39,212 40,625
13 35,533 37,008 38,483 39,958 41,434 42,910
14 37,582 39,124 40,667 42,210 43,753 45,296
15 39,717 41,331 42,945 44,559 46,174 47,789
16 41,944 43,634 45,325 47,016 48,707 50,398
17 44,304 46,082 47,860 49,638 51,417 53,196
18 46,830 48,697 50,564 52,432 54,300 56,168
19 49,355 51,313 53,272 55,231 57,190 59,149
20 51,888 53,936 55,985 58,034 60,083 62,132
21 . 54,652 56,794 58,936 61,078 63,220 65,362
22 57,584 59,824 62,064 64,304 66,544 68,785
23 60,651 . 62,990 65,329 67,668 70,007 72,347
24 63,880 66,313 68,746 71,179 73,613 76,047
25 67,403 69,947 72,492 75,037 77,582 80,127
26 70,961 73,615 76,269 78,923 81,577 84,232
27 74,794 77,551 80,308 83,066 85,824 88,582
28 78,740 81,607 84,474 87,341 90,208 93,075
29 82,875 85,865 88,855 91,845 94,835 97,826
30 87,218 90,319 93,420 96,521 99,622 102,724
31 91,874 95,088 98,303 101,518 104,733 107,948
32 96,780 100,113 103,446 106,779 110,113 113,447
33 102,023 105,471 108,919 112,368 115,817 119,266
34 107,468 III ,038 114,608 118,178 121,748 125,318
35 113,046 116,736 120,426 124,116 127,806 131,497
36 118,728 122,544 126,360 130,176 133,993 137,810
37 124,945 128,887 132,829 136,771 140,714 144,657
APPENDIX C
NEW YORK STATE BRIDGE AUTHORITY
SALARY GRADE SCHEDULE
3/28/02 - 3126/03-
PERFORMANCE PERFORMANCE PERFORMANCE PERFORMANCE
HIRING ADVANCE ADVANCE ADVANCE ADVANCE JOB
GRADE RATE RATE I RATE 2 RATE 3 RATE 4 RATE
1 \ 9,783 20,655 21,527 22,400 23,273 24,146
2 20,551 21,462 22,373 23,284 24,196 25;108
3 21,554 22,512 23,471 24,430 25,389 26,348
4 22,540 23,547 24,554 25,562 26,570 27,578
5 23,608 24,667 25,727 26,787 27,847 28,907
6 24,892 26,000 27,10.8 28,217 29,326 30,435
7 26,285 27,441 28,597 29,754 30,911 32,068
8 27,729 28,938 30,147 31,356 32,565 33,774
9 29,275 . 30,539 31,803 33,067 34,332 35,597
10 30,936 32,263 33,590 34,917 36,245 37,573
11 32,736 34,124 35,513 36,902 38,291 39,680
12 34,552 36,006 37,460 38,914 40,368 41,823
13 36.,581 38,100 39,619 41,138 42,657 44,176
14 38,691 40,27~ 41,867 43,455 45,043 46,632
15 40,889 42,551 44,213 45,875 47,537 49,199
16 43,181 44,921 46,662 48,403 50,144 51,885
17 45,611 47,441 49,272 51,103 52,934 54,765
18 48,211 50,133 52,056 53,979 55,902 57,825
19 50,811 52,827 54,843 56,860 58,877 . 60,894
20 53,419 55,528 57,637 59,746 61,855 63,965
21 56,264 58,469 60,674 62,879 65,084 67,290
2~ 59,283 61,589 63,895 66,201 68,507
. 70,814
23 62,440 64,848 67,256 69,664 72,072 74,481
24 65,764 68,269 70,774 73,279 75,784 78,290
25 69,391 72,011 74,631 77,251 79,871 82,491
26 73,054 75,786 78,518 81,251 83,984 86,717
27 77,000 79,839' 82,678 85,517 88,356 91,195
28 81,063 84,014 86,965 89,917 92,869 95,821
29 85,320 88,398 91,476 94,554 97,633 100,712
30 89,791 92,983 96,175 99,368 102,561 105,754
31 94,584 97,893 101,202 104,512 107,822 111,132
32 99,635 103,066 106,498 109,930 113,362 116,794
33 105,033 108,583 112,133 115,683 119,233 122,784
34 110,638 114,313 117,988 121,663 125,339 129,015
35 116,381 120,180 123,979 127,778 131,577 135,376
36 122,230 126,159 130,088 134,017 137,946 141,875
37 128,631 132,689 136,747 140,806 144,865 148,924
APPENDIX E
DIFFERENTIAL PAY
3/30/00 3/29/01 3/28/02 3/27/03
AGREEMENT TO TO TO TO
ARTICLE 3/28/01 3/27/02 3/26/03 3/24/04
36.6 Hazardous Differential (Hourly) 7.84 8.34 9.09 9.84
36.7 Second Shift Differential (Hourly) 0.84 0.86 0.89 0.92
36.7 Third Shift Differential (Hourly) 1.60 1.65 1.70 1.75
36.10 Senior Toll Collector Diff.l gla duty (Hourly) 1.69 1.74 1.79 1.85
36.11 Asst. Bridge Manager Diff (Hourly) 3.43 3.53 3.63 3.74
36.26 Maintenance Employee Working
as Toll Collector (Hourly) 0.77 0.79 0.81 0.84
25.A Maintenance Employee Working
as Assistant Foreman:
Grade 6 (Hourly) 1.34 1.38 1.42 1.46
Grade 7 (Hourly) 0.68 0.70 0.72 0.74
25.B Maintenance Foreman Hazardous
Differential (Biweekly) 197.28 197.28 197.28 1 ~7.28
3/30/00 3/29/01 3/28/02 3/27/03
TO TO TO TO
GRADE 3/28/01 3/27/02 3/26/03 3/24/04
1 3,349 . 3,448 3,550 3,662
2 3,234 3,329 3,427 3,535
3 3,070 3,161 3,254 3,357
4 2,908 2,994 3,082 3,179
5 2,729 2,810 2,893 2,984
.6
. 2,545 2,620' 2,697 2,782
7 2,337 2,406 2,477 2,555
8 2,240 2,306 2,374 2,449
9 2,153 2,217 2,282 2,354
10 2,068 2,129 2,192 2,261
11 1,989 2,048 2,108 2,174
12 1,943 2,000 2,059 2,124
13 1,881 1,936 1,993 2,056
14 1,827 1,881 1,936 1,997
15 1,835 1,889 1,945 2,006
16 1,854 1,909 1,965 2,027 .
17 1,862 1,917 1,974 2,036
18 1,888 1,944 2,001 2,064
19 1,962 2,020 2,080 2,146
20 2,053 2,114 2,176 2,245
21 2,137 2,200 2,265 2,336
22 2,231 2,297 2,365 2,439
23 2,317 2,385 2,455 2,532
24 2,438 2,510 2,584 2,665
25 2,519 , 2,593 2,669 2,753
26 2,625 2,702 2,782 2,870
27 2,707 2,787 2,869 2,959
28 2,827 2,910 2,996 3,090
29 2,923 3,009 3,098 3,196
30 3,024 3,113 3,205 3,306
31 3,113 3,205 3,300 3,404
32 3,204 3,299 3,396 3,503
33 3,341 3,440 3,541 3,653
34 3,447 3,549 3,6~4 3,769
35 3,.530 3,634 3,741 3,859
36 3,616 3,723 3,833 3,954
37 3,746 3,857 3,971 4,096
APPENDIX F
NEW YORK STATE BRIDGE AUTHORITY
FIRST LONGEVITY INCREMENT
3/30/00 3/29/0I 3/28/02 3/27/03
TO TO TO TO
GRADE 3/28/0I 3/27/02 3/26/03 3/24/04
1 3,349 3,448 3,550 3,662
2 3,234 3,329 3,427 3,535
3 3,070 3,161 3,254 3,357
4 2,908 2,994 3,082 3,179
5 2,729 2,810 2,893 2,984
6 2,545 2,620 2,697 2,782
7 2,337 2,406 2,477 2,555
8 2,240 2,306 2,374 2,449
9 2,153 2,217 2,282 2,354
10 2,068 2,129 2,192 2,261
11 1,989 2,048 2,108 2,174
12 1,943 2,000 2,059 2,124
13 1,881 1,936 1,993 2,056
14 1,827 1,881 1,936 1,997
15 1,835 1,889 1,945 2,006
16 1,854 1,909 1,965 2,027
17 1,862 1,917 1,974 2,036
18 1,888 1,944 2,001 2,064
19 1,962 2,020 2,080 2,146
20 2,053 2,114 2,176 2,245
21 2,137 2,200 2,265 2,336
22 2,231 2,297 2,365 2,439
23 2,317 2,385 2,455 2,532
24 2,438 2,510 2,584 2,665
25 2,519 2,593 2,669 2,753
26 2,625 2,702 2,782 2,870
27 2,707 2,787 2,869 2,959
28 2,827 2,910 2,996 3,090
29 2,923 3,009 3,098 3,196 .
30 3,024 3,113 3,205 3,306
31 3,113 3,205 3,300 3,404
32 3,204 3,299 3,396 3,503
33 3,341 3,440 3,541 3,653
34 3,447 3,549 3,654 3,769
35 3,530 3,634 3,741 3,859
36 3,616 3,723 3,833 3,954
37 3,746 3,857 3,971 4,096
APPENDIX G
NEW YORK STATE BRIDGE AUTHORITY
SECOND LONGEVITY INCREMENT
Senior Bridge Manager 23
Assistant Civil Engineer 21
Bridge Manager (Class'B Bridge) 21
Bridge Manager (Class A Bridge) 19
Assistant Manager of Maintenance Programs 19
Transportation Analyst 18
Assistant Bridge Manager
(Newburgh-Beacon Bridge) 17
Assistant Bridge Manager 15
Toll Technician 15 .
Principal Clerk 14
Senior Maintenance Foreman 12
Senior Toll Collector 11
Bridge Maintenance Foreman 10
Toll Collector 9
Asst. Bridge Maintenance Foreman 8'
Laborer/Senior 7
Laborer 6
Data Entry Machine Operator 5
APPENDIX H
TITLE/GRADE
APPENDIX I
HEAL TH INSURANCE
Enrollment in the State Health Insurance Program (SHIP) is subject to the rules and
regulations of the Program which generally impose limitations on the ability of employees to cancel
or commence enrollment.
On May 3,1991 the New York State Department of Civil Service notified the New York
State Bridge Authority that the following policy was in effect for an employee who has cancelled
or declined coverage in the State Insurance Program and who wishes to return to the Program
because coverage under the spouse's health insurance plan has ended. This policy is applicable both
to persons who wish to enroll in the Empire Plan and persons who wish to enroll in a Health
Maintenance Organization (HMO) which is offered through the State Program.
A. If the request is made on or before.the date the other coverage tenninates, or within seven
days thereafter, coverage will become effective on the date following the date the other coverage
ends.
B. If the request is made more than seven days but less than one month after the other
coverage tenninates, coverage will begin on the first day of the month following the date of
application.
C. If the request is made one month or more after the other coverage tenninates, coverage
will become effective the first day of the third month following the date of application.
This policy is, of course, subject to change by SHIP without notice.
